
RETIREMENT SERVICES OFFICE (RSO)
Actions processed at the RSO

1. Voluntary Retirements

2. Unqualified Resignation

3. Voluntary Chapters

4. Career Status Bonus (CSB) REDUX

5. Survivor Benefit Plan (SBP) Counseling

1.  Voluntary Retirements
Reference
· AR 635-200 (Active Duty Enlisted Administrative Separation), Chapter 12, Retirement for Length of Service
· AR 600-8-24 (Officer Transfers and Discharges), Chapter 6, Retirements
· AR 601-280, Army Retention Program

· AR 350-100, Officer Active Duty Service Obligations

· AR 614-30, Overseas Service
Responsibilities
   The Retirement Services Office (RSO) will receive and process all Retirement actions submitted by the Soldier or the unit.
APPLICATION PROCEDURES
Enlisted Voluntary Retirements
   Soldiers who have completed 20 years of Active Federal Service (AFS) and have completed all required obligations may request to retire.  The request for voluntary retirement must be submitted within 12 months but not later than 9 months of the requested retirement date.  The following documents are required to support the request for retirement and must be submitted thru the Soldier’s Chain of Command to RSO.
· Memorandum signed by the Brigade Commander/O6 level.

· Signed DA Form 4187 to request voluntary retirement.

· Justification Memo - if Soldier is requesting a waiver of time on station (TOS), time in grade (TIG), or letter of lateness, whichever is applicable. 

· Attach the following documents with the application:

· DD 4-1,2,3,4 (Initial Enlistment Contract), 

· DD214, Certificate of Discharge (prior service), if applicable

· NGB 22, Certificate of Discharge (ARNG), if applicable

· NGB 23, Retirement Points (ARNG), if applicable

· AFRC 249-E-1, Retirement Points (USAR), if applicable

· Any document to show proof of military service not being credited. 

· Retirement Information Sheet.  Must be submitted with the application.

· Retirement Certificate/US Flag Worksheet.  Must be submitted with the application, leave item 8, 10, and 11 blank.

· Retirement Biography in Word document format.  Must be submitted to Mrs. Cho, Retirement Services Office/RSO within (2) weeks after notification of retirement approval.  Retirement ceremony proponents are 8TSC G3, and 25ID G1 (for 25ID Soldiers).

· DA Form 31 (PTDY in conjunction with Transition Leave).  Must be approved/signed with Control #.  The DA 31 can be submitted after the notification of the retirement approval.

The RSO will prepare the following documents:
· Verify the completeness of the packet, verify active duty service obligation (ADSO)

· Prepare DA Form 2339 

· Prepares a memorandum to HRC
· Forward the retirement application to HRC.  Application process takes 4- 8 weeks at HRC, request requiring a waiver takes longer 
Active Duty Service Obligation (ADSO)
The following active duty service obligation requires a waiver when not fulfilled by the requested retirement date.
· Permanent Change of Station (PCS):  Hawaii is three year tour IAW AR 614-30
· SCHOOLS:  Tuition Assistance, eArmy U, Post 9-11 GI Bill Transfer
· Promotion:  Soldier in the rank of SFC, MSG/1SG, or SGM/CSM incurs a 2-year ADSO for accepting the promotion.  Effective 1 OCT 11, service obligations for promotion will change in support of the Army Leader Development Strategy (ALDS).  Soldiers incur a 36-month service obligation (or TPU service remaining requirement) upon accepting promotion to SFC, MSG, and SGM when selected by a FY12 selection board (convene date 1 OCT 11) or later.
Waiver Request

Exceptions to service obligations may be granted when the best interest of the service is involved or when substantial hardship exists or would result if the Soldier is not retired.  Substantial hardship is a situation or circumstance that imposes undue suffering on the Soldier or to the immediate family.  

All requests for waiver of service obligation must be submitted by the Soldier and fully documented.

Retirement In Lieu of PCS
 Soldiers having 19 years, 6 months or more of AFS when notified of PCS may request a retirement date.  Soldier will receive official notification per DA PAM 600-8-11, procedure 3-1.

If Soldier elects to retire, the retirement application (DA Form 2339) must be submitted and approved within 30 days of receipt of official alert notification of PCS.

Retirement date will not be later than 6 months from the date of notification, or the first day of the month following the month in which 20 years of AFS is completed, whichever is later.  

Approved retirement in lieu of PCS will not be withdrawn nor will the retirement date be changed.  The Soldier must retire on the approved retirement date.

Approval Authority
HRC is the approval authority for enlisted retirement in the grade of E6(P) and above.  Non waiver retirements for Soldiers E6 non-promotable and below are approved locally. 
Soldiers planning to retire may request a sample packet by calling Mrs. Keun S. Cho, 655-5384, email:  keun.cho@us.army.mil.
 Officer Voluntary Retirements  

    Voluntary retirement eligibility is determined by AFS (10 USC 3926). Request may be submitted up to 12 months before the requested retirement date or not later than 9 months prior to the projected start of PTDY and/or Transition leave, whichever is earlier.  The following documents are required to support the request for retirement and must be submitted thru the Soldier’s Chain of Command to RSO.

· Memorandum - recommending approval/disapproval by the Bde Cdr/O6 level.

· Memorandum - request for retirement by the Soldier 

· Attach a justification memorandum if requesting a waiver for time on station, time in grade, or letter of lateness, whichever is applicable. 
· Attach the following documents with the application:
· DD 4-1,2,3,4 (Initial Enlistment Contract)  

· DD214, Certificate of Discharge (prior service), if applicable

· NGB 22, Certificate of Discharge (ARNG), if applicable

· NGB 23, Retirement Points (ARNG), if applicable

· AFRC 249-E-1, Retirement Points (USAR), if applicable

· Appointment Letter (Officers)

· DA 71, Oath of Office (Officers)

· USMA/ROTC Contract (Officers)

· Any documents to show proof of service not being credited. 

· Retirement Information Sheet.  Must be submitted with the application.

· Retirement Certificate/US Flag Worksheet. Must be submitted with the application, leave item 8, 10, and 11 blank.

· Sample Retirement Biography (in Word format).  Must be submitted to Mrs. Cho at RSO, by email, within (2) weeks after notification of retirement approval.  Retirement ceremony proponents are 8TSC G3, and 25ID G1, for 25ID Soldiers.

· DA Form 31 (request for PTDY in conjunction with Transition Leave.  Must be approved with Control #.  The DA 31 can be submitted after notification of the approved retirement.

The RSO will prepare the following documents:

· Verify the completeness of the packet and active duty service obligation (ADSO)

· Prepare DA Form 7301-R
· Prepare a memorandum for HRC 

· Forward the retirement application to HRC.

Active Duty Service Obligations (ADSO)

The following active duty service obligation requires a waiver when not fulfilled by the requested retirement date.  Reference is AR 350-100.

· Permanent Change of Station (PCS):  Hawaii is three year tour IAW AR 614-30
· Schools:  Tuition Assistance, Transfer of the Post 9-11 GI Bill
· Promotion:  Soldier in the rank of CW2, CW3, CW4, CW5, incurs a 2-year ADSO for accepting the promotion, 3-year for LTC or COL. 

Waiver Request
Exceptions to service obligations may be granted when the best interest of the service is involved or when substantial hardship exists or would result if the Soldier is not retired.  Substantial hardship is a situation or circumstance that imposes undue suffering on the Soldier or the immediate family.  

Request for waiver of active duty service obligation must be submitted with the application and must be fully documented.

Retirement In Lieu of PCS
 Soldiers having 19 years, 6 months or more of AFS when notified of PCS may request a retirement date.  Soldier will receive official notification per DA PAM 600-8-11, procedure 3-1.

If Soldier elects to retire, the retirement application (DA Form 2339) must be submitted and approved within 30 days of receipt of official alert notification of PCS.

Retirement date will not be later than 6 months from the date of notification, or the first day of the month following the month in which 20 years of AFS is completed, whichever is later.  

Approved retirement in lieu of PCS will not be withdrawn nor will the retirement date be changed.  The Soldier must retire on the approved retirement date.

 Approval Authority
Approval authority for officer retirements is HRC.

Soldiers planning to retire may request the sample packet by calling Mrs. Keun S. Cho, 655-5384, email:  keun.cho@us.army.mil
2.  Unqualified Resignation
Reference
· AR 600-8-24 (Officer Transfers and Discharges), Chapter 3, Resignations
· AR 350-100, Officer Active Duty Service Obligations

· AR 614-30, Overseas Service

A Regular Army officer who has completed their 8–year military Service obligation (MSO) may submit a request for unqualified resignation, provided all Service Remaining Requirements (SRRs) have been met.  Such application will be submitted not earlier than 12 months or less than 6 months prior to the requested separation date.  The 6 month requirement may be waived by the Separation Approval Authority.  Appropriate documentation must accompany the request.
The following documents are required to support the request for retirement and must be submitted thru the Soldier’s Chain of Command to RSO.

· Recommending memo from the Soldier’s Brigade Commander

· Memo request from the Soldier

· Reserve Component Briefing memo

· Victim of Sexual Assault Statement for Administrative Separation memo
· ORB
Active Duty Service Obligation (ADSO)

The following active duty service obligation requires a waiver when not fulfilled by the requested separation date.  

· Accepting commission:  

· USMA - 5 yrs

· ROTC - 4 yrs (Scholarship), 3 yrs (Non-scholarship)

· OCS – 3 yrs

· Appointment as a Warrant Officer – 6 yrs

· Permanent Change of Station (PCS):  Hawaii is three year tour IAW AR 614-30
· Schools:  Tuition Assistance, Transfer of the Post 9-11 GI Bill
Waiver Request
Exceptions to service obligations may be granted when the best interest of the service is involved or when substantial hardship exists or would result if the Soldier is not retired.  Substantial hardship is a situation or circumstance that imposes undue suffering on the Soldier or the immediate family.  

Request for waiver of active duty service obligation must be submitted with the application and must be fully documented.

 Approval Authority
HRC is the approval authority for officer resignations.
Soldiers planning to request for resignation may ask for the sample packet by calling Mrs. Keun S. Cho, 655-5384, email:  keun.cho@us.army.mil.
SAMPLE MEMORANDUM ARE IN THE NEXT PAGES
SAMPLE MEMORANDUM LETTER BY A COLONEL LEVEL COMMAND/0-6 
FOR UNQUALIFIED RESIGNATION
(LETTERHEAD

(Office Symbol)









(Date)

MEMORANDUM THRU Director, Human Resources, United States Army Garrison-Hawaii, ATTN:  IMPC-HAW-HR, Schofield Barracks, Hawaii 96857-5000

FOR Commander, U.S. Army Human Resources Command, 1600 Spearhead Division Avenue, (HRC-OPL-R), Ft. Knox, KY 40122

Subject:  Request for Unqualified Resignation

1.  Recommend (approval or disapproval) (as appropriate) for unqualified resignation with issuance of a (Honorable/General) (as appropriate) Certificate.

2.  Officer desires to tender (his/her) Unqualified Resignation from active duty at this time for the purpose of (Reasons).

3.  None of the condition in AR 600-8-24, paragraph 1-11(b) exists.

4.  Officer has been counseled IAW paragraph 1-12, AR 600-8-24.  (Only officers with less than 10 years of AFCS)

5.  Officer (is/is not) currently undergoing a course of instruction which, when completed, will result in an active duty service obligation.  (If yes, specify course title, beginning and closing dates, and service obligations incurred.)

6.  Necessary action will be taken to adjust and close any public property or financial accounts of the officer concerned.

7.  Report of any recent misconduct of the officer concerned, which had not previously been reported to USAHRC.  Any misconduct committed or discovered subsequent to endorsement will be reported to USAHRC (AHRC-OPD-A) in an expeditious manner.

8.  Officer (is/is not) accompanied by dependents.  Normal overseas tour will be completed (date)

9.  Recommend approval for separation in the overseas command.
Office Symbol

SUBJECT:  Request for Unqualified Resignation

10.  Officer (do/do not) desires an appointment in the U.S. Army Reserve.  (If USAR is requested include recommendation for approval/disapproval.  Include justification when disapproval is recommended.)

11.  Officer (will be scheduled for or has completed) (as appropriate) medical examination IAW AR 600-8-24, paragraph 1-22.








Signature Block








Of Colonel Level Command
SAMPLE FORMAT REQUEST FOR UNQUALIFIED RESIGNATION
(LETTERHEAD)

Office Symbol         







       (DATE)

MEMORANDUM THRU (CO Cdr, BN Cdr, BDE Cdr)

Director, Human Resources, United States Army Garrison-Hawaii, ATTN:  IMPC-HAW-HR, Schofield Barracks, HI  96857-5000

FOR Commander, U.S. Army Human Resources Command, 1600 Spearhead Division Avenue, (HRC-OPL-R), Ft. Knox, KY 40122

SUBJECT:  Request for Unqualified Resignation

1.  I, (name, grade, branch, SSN), tender my unqualified resignation from the Army under the provisions of AR 600-8-24, Chapter 3, (add appropriate section), to be effective (date) or as soon as practicable thereafter.

2.  I am not under a suspension of favorable personnel action, under investigation, pending charges, or being considered for elimination.

3.  I (have/have not) fulfilled my Active Duty Service Obligations (ADSOs) as specified in AR 350-100.

4.  I desire to tender my resignation because (reason(s).
5.  I understand that my resignation, if accepted, will be under Honorable conditions and that I will be furnished an Honorable or General Discharge Certificate as determined by Headquarters, Department of the Army.

6.  Present duty station (address)(assignment and/or attachment, if any).

7.  I (do/do not) desire separation overseas.  (Applicable only if currently serving in an overseas area)

8.  I (do/do not) desire appointment in the U.S. Army Reserve.  I also understand that if I have not completed my statutory 8-year Military Service Obligation (MSO), I will be transferred to the IRR to complete that obligation.  (For Regular Army officers only; if affirmative, include the following information):


a.  Basic pay entry date:

Office Symbol

SUBJECT:  Request for Unqualified Resignation


b.  Permanent home address: (complete).

c.  I (have/have not) previously held a Reserve commission.

9.  I (will/will not) accept release from active duty in lieu of resignation.  (For non-Regular Army officers only)

10.  As of the date of this application, I have (number) days accrued leave.  I (do/do not) plan to take transition leave.  If applicable, complete the following:  I plan to take (number) days  leave.

11.  I understand that if I participated in certain advanced education programs, (including, but not limited to Tuition Assistance, Degree Completion Program, and Cooperative Degree Program), I may be required to reimburse the United States Government as stated in written agreement made by me with the United States Government under law and regulations.

12.  I understand that my resignation is voluntary and I am not entitled to separation pay.

13.  My mailing address immediately after the date of separation will be (address).








NAME








RANK, BRANCH








SSN
SAMPLE RESERVE COMPONENT BRIEFING
APCG-R-RC





   
       

           (Date)
MEMORANDUM FOR RECORD

SUBJECT:  RESERVE COMPONENT BRIEFING

1.  The following officer received an Initial Reserve Component Briefing:

      Last name, First Name, MI      Rank           SSN              ETS Date           MSO Date

2.  The following topics were covered during this briefing:


 MSO Requirements

            Further Service in a Reserve Component

            Potential Stabilization and eligibility requirements

            Potential Bonus and eligibility requirements

            MSO Reduction and eligibility requirements

            Additional topics (TRI-CARE, OES, Retirement, Drill and AT, Pay, etc)

3.  The officer was also informed of the requirement for a follow-up counseling upon Resignation Approval. 

4.  POC for this memorandum is the undersigned.






Reserve Component Transition Officer

SAMPLE VICTIM OF SEXUAL ASSAULT STATEMENT FOR ADMINISTRATIVE SEPARATION

Unit Office Symbol





 


       (Date)

MEMORANDUM FOR (Soldier’s name, SSN, grade, unit) 

SUBJECT:  Victim of Sexual Assault Statement for Administrative Separation

1.  DOD Instruction 6459.02 and AR 600-20, chapter 8, Sexual Assault Prevention and response Program Procedures requires Soldiers being administratively separated to sign a statement answering the following questions:

(a).  Did you file an unrestricted report of a sexual assault in which you were a victim within the past 24 months?

YES

NO
(b).  If the answer to (a above) is YES, do you believe that this separation action is a direct or indirect result of your sexual assault, or your reporting of the sexual assault. 
YES

NO
2.  The point of contact for this memorandum is the undersigned at (phone number).







First Name MI Last Name 







Rank, Branch







SSN
3.  Voluntary Chapters
Reference
AR 635-200 - Active Duty Enlisted Administrative Separation

Soldiers can request one of the following voluntary chapters, depending on their situation: 
Chapter 5-3

Secretarial Plenary Authority

Chapter 5-16

Early Separation to Further Education (90-Day School Drop)

Chapter 6

Separation due to Dependency or Hardship

Chapter 8

Separation of Enlisted Woman – Pregnancy
Chapter 10

Discharge in Lieu of Trail by Court Martial

Chapter 16-2

Discharge for acceptance into a program leading to a commission 




or warrant officer appointment
Chapter 16-4

Non Retention on Active Duty (Declination of Continued Service)

Approval Authority
Bn Cdr/0-5 with legal Advisor
Chapter 8, 16-2, 16-4
Bde Cdr/0-6 (SCMCA) 

Chapter 5-16, 6, 6

GO (GCMCA) 


Chapter 10

HRC




Chapter 5-3
VOLUNTARY CHAPTER PACKET CHECKLIST

Name:
________________________________________________
Rank:  __________

Unit:  
 _______________________________________________
Chapter:  ________
	Forms/Memo
	Description
	

	Approval Authority Memo
	See “Approval Authority” below (ALL)
	

	DA Form 4187
	Application (NA for Chapter 10)
	

	DA Form 31
	Approved Leave Form with Control # (NA for Chapter 10)
	

	DD Form 2648
	ACAP (mandatory) (ALL)
	

	DD Form 4-1,2,3; DD214
	Initial Enlistment Contract and prior service records, 

(if any)  (ALL)
	

	DA Form 268
	FLAG Removal, (if applicable) (ALL)
	

	PCS Orders to Hawaii
	To verify command sponsor dependents on the PCS orders (ALL)
	

	DD Form 2807, 2808
	Chapter 8:  Physical Exams or Assessment, Pregnancy Profile and Pregnancy Counseling
	

	Approval of CSPN and/or ERD
	If any (ALL)
	

	DA Form 4817
	Chapter 10:  AWOL dates (PDY to AWOL, AWOL to DFR, DFR to PDY)
	

	Complete Chapter Proceedings (signed and dated)
	Chapter 10:  Including confinement in and out documents.  Escort in the grade of E5 orE6.
	

	ERB 
	Enlisted Record Brief (ALL)
	

	School Acceptance Letter 
	Chapter 5-16:  Acceptance letter from the College or University
	

	Letter of Acceptance
	Chapter 16-2:  University, Professor of Military Science (PMS) , Cadet Command, waiver approval (if requested)
	

	DA Form 4991-R
	Chapter 16-4:  Declination of Continued Service Statement (DCSS)
	


Approval Authority: 

Bn Cdr/0-5 with legal Advisor:  Chapter 8 (Pregnancy), 16-2 (Enlisted Commissioning Program, 16-4 (Declination of Continued Service)
Bde Cdr/0-6 (SCMCA):  Chapter 5-16 Further Education/90 School Drop), 6-3 (Hardship)

GO (GCMCA):  Chapter 10 (Discharge In-Lieu of Court Martial (maybe delegated to the SCMCA for AWOL/DFR).
Note:  Transition Leave is not authorized for Chapter 16-2.  PTDY is not authorized for all voluntary chapters.
Received by:

Retirement Services Office:  ___________________________ Date:  ______________
SAMPLE VOLUNTARY CHAPTER APPROVAL MEMORANDUM
(UNIT LETTER HEAD)

(Office Symbol)









(Date)

MEMORANDUM FOR Garrison Director of Human Resources, (IMPC-HAW-HR), United States Army Garrison-Hawaii, Schofield Barracks, HI  96857

SUBJECT:  Separation under Chapter ____, AR 635-200, (Title of the Chapter) 

1.  The request for separation under the provision of AR 635-200, Chapter _____, pertaining to (Rank) (Full Name), (SSN), (Unit), is APPROVED.

2.  (Rank) (Last Name) will receive a characterization of service as HONORABLE.

3.  (Rank) (Last Name) will be (transferred to the Individual Ready Reserve [IRR] or discharged) in accordance with paragraph 1-34, AR 635-200. 

4.  Soldier is not flagged IAW AR 600-8-2.

5.  Request that you issue the necessary orders reassigning the Soldier to the United States Army Transition Center, Schofield Barracks, HI for separation processing.

6.  The original copies of this correspondence will be maintained in the Soldier’s Military Personnel Record Jacket (MPRJ).







 
Signature Block








(Approval Authority

5.  Career Status Bonus (CSB) REDUX
Reference
· MILPER Message 01-143:  Subject: CSB/REDUX Notification, Counseling, and Election Procedures
· USARPAC CSB Policy Memorandum 01-01

· CSB and Combat Zone Tax Exclusion
· UNISERVE TSP Implementation Message
· Information for CSB Eligible Soldiers
· AR 600-8-7, Chapter 7, Career Status Bonus/Reduced Retired Pay Plan
Soldiers with DIEMS dates on or after 1 Aug 86 are given a choice of retired pay plans as they approach their 15th year of active duty, provided they are not undergoing a separation or adverse action.  These Soldiers must choose either the High-3 Pay Plan or the CSB/REDUX plan. 

The CSB/REDUX Retired Pay Plan is less generous than the Final Basic Pay or High-3 Pay Plans.  The CSB/REDUX percentage multiplier is 2% per year for the first 20 years, 3.5% for years 21-30 and 2.5 % for years 31-40. The more years of service a Soldier completes at retirement, the closer the retired pay under CSB/REDUX is to the retired pay under the High-3 Plan.  

Also, Soldiers who choose CSB/REDUX receive annual COLAs that are 1% lower than those received by Soldiers covered under the other two plans.  If the COLA is less than 1% for the other groups, the CSB/REDUX group receives nothing. 

CSB/REDUX retired pay and COLAs are recalculated when the Soldier turns 62 to equal to what the Soldier would have been drawing had he/she retired under the High-3 Pay Plan originally. The following year the COLA is again reduced by 1%; and remains reduced for life.

The commissioned service and time-in-grade requirements that apply to calculating the “high-3” average basic pay for the High-3 Pay Plan group also apply to the REDUX group.  

Point of contact for the CSB election process is Mr. Rick Gajonera, at 655-1585, email: rick.gajonera@us.army.mil.
Information for Eligible Career Status Bonus (CSB) Members

Introduction - 

You have been identified as potentially eligible for a career status bonus (CSB) of $30,000.  If eligible, you will have the choice of remaining subject to the provisions of the High-3 Retirement System or electing a $30,000 CSB and being subject to retirement under REDUX (CSB/REDUX).  The options are summarized in Table 1.  To be an eligible member, you must:

1. Be on active duty

2. Complete 15 years of active duty service

3. Have a DIEMS / DIEUS (Date of Initial Entry to Military / Uniformed Service) that is August 1, 1986 or later, and

4. Qualify under Service regulations for retention to 20 years of active duty service.

TABLE 1

	Bonus Option Comparisons

	OPTION
	High-3 Retirement
	CSB / REDUX

	Bonus
	None
	$30,000 at 15th Year of Service Paid either             as 1 Lump Sum or in 2, 3,4, or 5 Equal Annual Installments

	Service Obligation
	None, but...                                                           Member Must Serve 20 Years to Qualify for Retirement
	Member Must Agree to Remain on Continuous Active Duty to 20 Years of Service

	Retired Pay Computation

	System
	High-3
	REDUX                                                                                  1986 Military Retirement Reform Act

	Base
	Average Monthly Basic Pay over Highest          36 Months
	Average Monthly Basic Pay over Highest          36 Months

	Multiplier
	2.5% per Year of Service
	2.5% per Year of Service Less 1 Percentage Point for Each Year Less Than 30

Restored at age 62 to Same as

High-3 System

	COLAs*
	Full Inflation Adjustment Equal to the Annual Increase in CPI-W**
	Reduced Inflation Adjustment Equal to Annual Increase in CPI-W minus 1 Percentage Point With A One-Time Readjustment at Age 62

	* Cost-of-Living Adjustment 
	

	** Consumer Price Index for Urban Wage Earners and Clerical Workers


It's Your Decision - The bonus election decision is yours to make.  We recommend you make it on the basis of your personal perspective -- how you see things!  Be certain you take a good look at the risks that may be involved.  At the same time, we suggest you consult several sources to get a variety of viewpoints and preferences.  It will make you better informed.  You'll probably be happier if your decision is based on a well-balanced set of perspectives.  Good luck!

OVERVIEW

If you're a member who is eligible for the Career Status Bonus (CSB), we suggest you:

(1) Read this paper to get started,

(2) Assess your personal career expectations, 

(3) Determine your probable use of any bonus money,

(4) Decide what kind of risk you're willing to tolerate, 

(5) Work through at least a basic analysis of the options, and

(6) Discuss the decision with two or more advisors whom you trust.  

As stated above, this paper can help you get started.  It explains the options, looks at some basic outcomes for specific assumptions, and highlights important considerations.  Here's a brief outline:

1. The $30,000 Career Status Bonus

The CSB and Taxes

Options and Implications

Tax-sheltered Investment in the Thrift Savings Plan (TSP)

One Lump Sum or Multiple Annual Installments

Other Investments of the After-Tax Balance 

Spend It Outright

 Basic Considerations

2. REDUX Retired Pay versus High-3 Retired Pay

Differences in Retired Pay

Reduced Multiplier

Reduced Cost-of-Living Adjustments (COLAs)

Projections and Comparisons Over Time

Survivor Benefit Plan (SBP) Implications

3. Consideration of the Risk and Other Factors

In addition, we encourage you to use the CSB/REDUX decision analysis tool on line at http://militarypay.dtic.mil.  The web site allows "what-ifs" so you can see some results based on your own circumstances and expectations.  The site also has information on Basic Pay, Basic Allowance for Housing (BAH), Basic Allowance for Subsistence (BAS), and other aspects of military pay and benefits.  It also has a link to the Thrift Savings Plan site where you can find information on how the TSP applies to members of the Uniformed Services.  Your own Branch of Service may also have a web site with additional information and insight.

Section 1:  The $30,000 Career Status Bonus (CSB) 

The CSB and Taxes: If you elect the bonus, you will receive $30,000 in either one lump-sum payment or up to five equal annual installment payments, normally beginning about the 15th year of active duty service. Taxes on the bonus may vary significantly depending on your personal Federal tax bracket, applicable State taxes, and opportunities to avoid tax.  This can have a big effect on the future value of the bonus money.  One important tax possibility is that the entire bonus may be tax exempt for an enlisted member or warrant officer if the election is made effective while serving in a combat zone or Qualified Hazardous Duty Area (QHDA).  This would be true if you qualify for the standard combat-zone (QHDA) tax-exemption on your basic pay for the month your election is effective.  This is a one-time tax exclusion for the full bonus amount so it protects any future payments of the bonus if you take one of the multiple annual installment options, but it does not exempt from taxation any earnings derived from investment of the bonus money, even if you continue to serve in a combat zone or QHDA.

The CSB may qualify for deposit in the Thrift Savings Plan  (TSP), a tax-deferred savings program for Federal employees, including members of the Uniformed Services.   Further details are provided below.

Options and Implications:  The greatest dilemma in choosing between the CSB/REDUX and the High-three retirement is deciding how to value the options over time and make comparisons.  The bonus looks simple enough --- $30,000 whether taken in one lump sum or up to five annual installments.   However, the true value of the bonus lies in its’ potential, and that depends on what you do with it.  Among the decisions to be made are: 

(1) How much, if any, to invest in the Thrift Savings Plan (TSP),

(2) Whether to take it in one lump sum or multiple annual installments,

(3) How to invest any remaining after-tax balance, and

(4) Whether to spend some of it outright.

Making the choice of what to do with the bonus money is not easy.  You can probably take our list of options and expand it into twenty actual ideas of what you might be interested in doing.  Making choices can get complicated and confusing.  Don’t suffer the “paralysis of analysis”  -- where you can’t make a decision because you keep analyzing new options or using different assumptions.  In the analysis below we try to avoid complexities but still cover the essentials.  Now, let’s look more closely at these four basic choices.

Choice  #1.  How much to invest in the TSP?
The TSP for military personnel began in early 2002.  Participation limits are as follows:

           Year

Percentage Limit
Annual Dollar Limit

2002


7%


$11,000

2003


8%


$12,000

2004


9%


$13,000

2005


10%


$14,000

2006


None


$15,000

After 2006

None


As increased by law  

CSB funds deposited into the TSP and subsequent earnings on those deposits are not taxed during the year they are received, but in the year they are withdrawn.  This lets you invest more dollars more quickly and reap greater investment growth each year compared to investing after taxes and paying tax on earnings realized each year.  However, there are penalties for withdrawing funds early from a TSP account and a limited number of investment options.

To see the advantage of tax sheltering with TSP, consider $1,000 today and what would happen to it in a regular investment versus a tax-sheltered investment, both earning 6% per year.






                       Tax-Deferred Investment              


Year
After-Tax Investment

Account Balance   =
Tax Reserve  + Net Assets

2002

$   700



$1,000

     $   300
    $   700

2007

$   860



$1,338

     $   401    
    $   937

2012

$1,056



$1,791

     $   537
    $1,254  

2022

$1,594



$3,207

     $   962
    $2,245

2032

$2,405



$5,744

     $1,723
    $4,021

In the after-tax column, although we began with $1,000 of income, $300 in tax must be paid, leaving only $700 to be invested.  Each year taxes must be paid on any earnings.  Thus, in this column, the amounts shown are your assets free and clear.  

In the tax-deferred investment the whole $1,000 is deposited to the account.  The full account balance is shown in the first column.  As a precaution, because taxes must still be paid upon withdrawal, we divide this account balance into a tax reserve plus the true net assets.  The advantage of the tax-deferred investment is that you keep earning returns on the full account balance, including the tax reserve.  Thus, in year 2032, the tax-deferred account has a total balance of $5,744, of which $1,723 is marked to pay taxes upon withdrawal, leaving $4,021 in true net assets if your tax rate is still 30%.   Probably your tax rate will be somewhat less in retirement so the net after-tax amount would be even greater.  In the above example, after 30 years, the net assets of a tax-deferred investment is two-thirds more than an after-tax investment when the annual rate of return is 6% -- $4,021 compared to $2,405. 

You must be a TSP participant, already depositing a portion of your basic pay each month, in order to deposit any portion of the CSB in the TSP.  This affects the amount you can deposit each year.  For example, if you are participating in the TSP and contributing $2,000 from your basic pay in 2002, the maximum you could deposit from the CSB would be $9,000. 

You will be able to put more of the CSB into the TSP if you qualify for a QHDA or combat zone tax exclusion when you make your election.  In this case, any portion of the CSB not counted as taxable income can be deposited in the TSP up to $30,000 or 25 percent of your annual compensation, whichever is less.  For example, if you qualified for this option and had total annual compensation of $75,000, your contributions for that year would be limited to no more than 25 percent of $75,000 -- or $18,750.  Subtracting your $2,000 basic pay contributions leaves $16,750 you could contribute from the CSB.  Rules for computing total compensation and other regulations on TSP deposits are published separately.  Some of the primary information is available on line at www.tsp.gov -- select the information for the Uniformed Services. 

There are other investments with tax advantages that may be equal to those of the TSP, such as a Roth or traditional Individual Retirement Account (IRA).  The advantages and restrictions vary with your personal situation, so you should see a trained advisor for details.  

Choice  #2.  Take the bonus in one lump sum or in multiple annual installments?

This decision is closely related to your decision on how much to put in the TSP.   If you take the bonus and have decided how much to put in the TSP, then you need only elect to receive the bonus in the minimum number of annual installments that will allow you to make your desired TSP deposits.  We take the same $1,000 investment we looked at above, but now look at three options on the tax-deferred investment -- the lump sum deposit of the full $1,000, plus an option with two deposits of $500 and another option with five deposits of $200.  The following results show only the net assets of the tax-deferred investment options.





             Tax-Deferred Investment - Net Assets_______   




_____________Payment Option__________________

Year
After-Tax Investment
  Lump Sum
 Two Installments  
Five Installments

2002

$   700

     $   700
        $   350

      $   140

2003

$   729

     $   742
        $   721

      $   288

2004

$   760

     $   787
        $   764

      $   446

2005   
$   792

     $   834
        $   810

      $   612

2006

$   825

     $   884
        $   859

      $   789

2007

$   860

     $   937
        $   910

      $   837

2012

$1,056

     $1,254
        $1,218

      $1,119

2022

$1,594

     $2,245
        $2,181

      $2,005

2032

$2,405

     $4,021
        $3,907

      $3,590

This simple analysis tells us that, given an equal rate of return on invested funds:  (1) A tax-sheltered fund is advantageous, and (2) It is better to spread out the payments if necessary to make a tax-deferred investment like the TSP, but (3) It is best to do it as quickly as possible.  For the CSB, if you want to put it in the TSP, take it in four installments of $7,500 if that will let you put it all in the TSP.  If three installments of $10,000 will work, that is even better, and so on.  

Choice #3.  How to invest any remaining after-tax CSB balance?

Other choices for investing abound! You may want to put a down payment on a home, pay off some debt, improve your education, or invest in a business of your own.  The risk associated with some of these investments may be considerable, but the potential return could also be substantial.  Some, or all, of your investment earnings may be subject to income tax each year, which will tend to reduce your accumulated investment and rate of growth.  Tax treatment of investment earnings may vary widely but must be considered to accurately assess their value.  
We want to emphasize that we can't show you the risk for any given investment option.  You must decide the risk potential and how you will let that risk influence your decision. Generally, higher potential returns carry a higher risk.  The rate of return on any investment is crucial to the future value of that investment.  Even a relatively small difference, such as 6% versus 8%, can have a substantial impact.  Let’s compare three investments of $1,000 over 30 years, ignoring tax considerations.  These dramatic differences show how the assumed rate-of-return is crucial to the outcome of any comparison.  It’s even risky to make assumptions about the rate of return on investment!

  
Year

  4%    
     
       6%   

           8%    

       _10%__      
2002

$1,000

     $1,000

       $1,000

      $1,000

2012

$1,480

     $1,791

       $2,159

      $2,594

2022

$2,191

     $3,207
       
       $4,661

      $6,727

2032

$3,243

     $5,744
                  $10,063

      $17,450  

Rates of return less than 5% are generally thought to be achievable with fairly low risk.  Some low return investments can carry significant risk; so don’t assume a low return projection means your investment is a sure thing!  Rates around 8% are common, but usually carry greater risk.  Rates over 8% have an increasingly significant risk of earning less than expected, as well as the potential to lose a portion of the original investment (or even all of it in some cases).  Base your decisions on what you feel is reasonable, recognize the risk, and be certain you can live with that risk over the long haul.

Choice  # 4.  How much, if any, of the bonus to spend outright?

You might want to spend some of the bonus on a car, vacation, or similar consumable or depreciable item.  Such spending may give you a great vacation or a really nice car, but the money will be gone and the value of what you bought will either be gone immediately, or at best will depreciate quickly.  You'll give up the potential for investment earnings and may have nothing available to meet future needs.  Think carefully about how much you really want something now versus what you’re giving up later!  On the other hand, spending the money outright may allow you to avoid further debt or eliminate a significant amount of current debt.  In this case, you could analyze such spending more as an investment than as an outright expense that has no future value.  Be careful of your assumptions and projections in this kind of comparison.  It might be well to discuss such an approach with a financial advisor.

Spending today impacts the future!  Suppose you want to take a really great vacation using $4,000 of the CSB.  First, you’d have to pay taxes on the $4,000.  A 30% tax rate would leave you only $2,800 for your vacation and when the vacation is over, the entire $4,000 will be just a few great memories.  While there’s a lot to be said for great memories, you also need to think about the future!  Since taking the bonus results in reduced retired pay, the potential future value of the money is a valid perspective.  Therefore, we consider the potential of adding the full $4,000 to your TSP account and earning a 6% annual rate of return.  At age 65 you’d have $22,974 more in your account.  You could then withdraw it, pay 30% in tax, and have $16,082 to spend on a great retirement vacation.  Meanwhile, 3% annual inflation would have pushed up prices so the original $2,800 vacation would now cost $6,796.  In this example, your after-tax funds would equal 240% of that so investing the money today would earn you a vacation that’s more than twice as nice when you retire at age 65.  Of course, if you use this approach for every decision, you would deny yourself everything forever.  But, as stated above, since the bonus reduces your retired pay, looking at the potential value is a valid perspective for this decision.  

Basic Considerations:  To briefly review what we’ve seen with respect to our four basic choices if you take the bonus, we suggest you: 

· Carefully consider taking full advantage of tax-free investments like the TSP,

· Receive the bonus in the minimum number of annual installments to put what you want in the TSP, 

· Invest cautiously and avoid speculative high-risk investments unless you are comfortable with the risk, and
· Avoid spending bonus payments outright on consumables and items that depreciate quickly. 

Section 2:  REDUX Retired Pay vs High -3 Retired Pay
Differences in Retired Pay: If you elect the CSB, you must:

(1) Agree to remain on active duty until you have 20 years of active duty service, and 

(2) Have your future retired pay computed under the provisions of the 1986 Military Retirement Reform Act (1986 MRRA, also called REDUX).  REDUX retired pay will be less than retired pay under the High-3 system due to:

[image: image6.wmf]A reduced multiplier until age 62: For each year short of 30, the retired pay multiplier under REDUX is 1 percentage point less than the High-3 multiplier.  The REDUX multiplier is restored at age 62 to be exactly the same multiplier as under the High-3 system.  

Reduced annual Cost-of-Living Adjustments (COLAs):  Your COLAs under REDUX are 1 percentage point less than inflation as measured by the Consumer Price Index for Urban wage Earners and Clerical Workers (CPI-W).  The following chart compares the High-3 and REDUX COLAs for selected rates of inflation.  COLAs are set to the nearest 1/10th of 1 percent.  At age 62, a COLA readjustment is made under REDUX to increase retired pay to equal the same retired pay amount as the High-3 retired pay when taken in conjunction with the multiplier readjustment.  After age 62, reduced COLAs will again apply.
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Projections and Comparisons over Time:

We now want to compare REDUX to the High-3 retirement by looking at an E-7 who retired at age 40 with 20 years of service.  We assume inflation is 3% each year and the retiree lives to be 80 years old.  Chart 1 shows the actual gross retired pay each year.  The pattern of retired pay is informative!  First, there is the initial difference due to the reduced multiplier.  This is greatest if you retire with just 20 years of service.  The gap then increases each passing year due to the reduced REDUX COLAs before age 62.  At age 62, REDUX retired pay is increased to exactly equal the High-3 retired pay.  After that, a gap again develops as a result of the reduced REDUX COLAs.  

With 30 years of service, the patterns would be similar with two main differences: First, the levels of both REDUX and High-3 retired pay start out equal to 75% of High-3 average basic pay -- there is no multiplier reduction with 30 years of service.  Second, the gap won't grow as much before age 62 because you would be 10 years older (closer to age 62) at the time of retirement.  This is an important consideration -- the longer you serve and the older you are at retirement, the less retired pay you lose under REDUX retirement.

CHART 1
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In this example, COLAs drive up the High-3 retired pay to be, at age 80, more than 3 times the initial value.  Unfortunately, inflation does the same thing to the cost-of-living.  While this member's retired paycheck at age 80 is 3 times what it was at age 40, it buys no more or less because of the cost-of-living has increased equally.  Instead of looking at projected levels of retired pay in the future, we could look how much it would buy today (in the year 2002).  We call this “Constant Year 2002” dollar.  The results are shown in Chart 2.  Note the same relative pattern of retired pay, but in this case, the High-3 retired pay is constant over the years, having the same purchasing power in every future year as it did upon retirement.  The reduced COLAs under REDUX cause those payments to gradually decrease in terms of constant dollar value except for the age 62 readjustment.

CHART 2
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An E-7 retired at age 40 with 20 years of service would receive High-3 retired pay through age 80 that totals over $654,000 constant Year 2002 dollars.  REDUX retired pay would total only about $532,000, or $122,000 less (19%).  But we must ask how this compares to the $30,000 bonus at the 15th year?  Would anyone give up $122,000 from future retired pay in exchange for $30,000 today?  It all depends on what you think you can do with the $30,000 versus the loss of retired pay under CSB/REDUX. 

An analysis of the options requires that we make assumptions as to: (1) Grade at retirement, (2) Years of service at retirement, (3) Life expectancy (how long you'll live to collect retired pay), (4) Return on investments, (5) Tax rate, (6) Annual inflation (Consumer Price Index increase), and (7) Pay table increases before retirement.  

Chart 3 shows the result for an E-7 who, at age 35, elects the CSB paid in five installments and deposits all funds into the TSP.  He retires with 20 years of service and lives to 80 years, earning a 10% annual rate of return on all investments, with a 30% total tax rate, 3.0% annual inflation, and 3.5% annual pay increases.  The amount shown is less than the amount on deposit in the TSP to account for the tax obligation that will be due when the funds are actually withdrawn.  This investment is compared to the accumulating investment stream that would result from saving the added retired pay of the High-3 retirement versus REDUX retirement.  

The bonus investment is initially greater simply because we have it in hand five years before retired pay even begins.  However, as the High-3 versus REDUX pay gap widens approaching age 62, the High-3 investment takes over.  After age 62, the CSB investment option again overtakes the High-3 investment due to the reduced difference in retired pay after age 62 and the advantage of greater growth of the tax-deferred TSP investment.  

BUT, if we use an 8% rate of return on investment, the bonus option is much less attractive, as shown in Chart 4.  In this case the High-3 investment option overtakes the bonus option at age 52 and stays ahead thereafter.

CHART 3
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CHART 4
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Caution!  One set of numbers is not enough information to make this kind of decision.  Also, you should consider the possibility that you might stay in service longer while your bonus investment grows and then retire with less reduction in retired pay.  Chart 5 shows results for a case identical to chart 4, but for an E-8 retiring with 26 years of service.  

CHART 5
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In this case we see the CSB option would dominate in every year primarily because the investment grows for 11 years before retirement, and after that REDUX retired pay for 26 years of service is not that much less than the High-3 retired pay.  The longer you plan to serve, the more attractive the bonus will be.  

Survivor Benefit Plan (SBP) Implications

If you elect the CSB/REDUX option, you'll find that the SBP coverage available to you will work just a bit differently than it would under the High-3 retirement.  The main difference is that under REDUX, the computation of premiums and the benefits payable is made without regard to the multiplier reduction for retirement with less than 30 years of service.  As a result, premiums under REDUX while under age 62 will be a slightly higher percentage of retired pay than they will be under High-3 retirement.  This causes SBP to be a bit less attractive under the REDUX system -- about 5-10% more expensive for lifetime cost versus benefits. The exact impact depends on when you retire and how you value money over time. We don't want to overly complicate your CSB/REDUX decision with an equally complex discussion of SBP, but it could make the CSB slightly less attractive.  

SECTION 3:  CONSIDERATION OF RISK AND OTHER FACTORS

The future never turns out exactly the same as that assumed for analysis.  Think about the risk of things not turning out the way you expect!  This will help you decide the amount and type of risk you're willing to tolerate. To do this, you need a feel for the way certain factors can affect results.  Some of the effects are discussed below.

Inflation:  Inflation determines the COLAs that increase your retired pay each year.  However, the net difference between the High-3 retirement and REDUX isn't really very sensitive to the actual inflation because the difference is always 1 percentage point (less if inflation is less than 1%).  REDUX retirement provides less retired pay in every case, but for a given career, the difference between actual inflation and your assumed rate of inflation should make little difference in comparisons of REDUX and High-3.  The rate of inflation may affect the investment rate of return, but unless inflation is significantly higher than it has been any time recently, the bottom line is not likely to change due to a misestimate of inflation. 
Age at Retirement and Length of Military Career: Generally, the longer you stay in service and the older you are at retirement, the more attractive you will find the CSB/REDUX option. This may have a big impact on your decision.  Hopefully, you have a good feel for how long you want to stay in service and the probability that you will be allowed to stay that long.  The percentage difference in High-3 versus REDUX retired pay gets smaller for each additional year of service.  Not only is the multiplier reduction less, but there are fewer years until the reduction is removed at age 62.  Invested wisely, the CSB grows with each passing year, and can be worth much more by the time you actually retire the longer you stay in service. 

Increased Rates of Retired Pay Due to Pay Scale Increases and Higher Grade at Retirement: Working in the opposite direction of longer service are those factors that result in a higher initial level of retired pay for a given length of service.  This would include the pay scale (basic pay table) growing faster than inflation as well as a promotion.  The greater your initial retired pay for a given length of service, the more dollars you will lose with the CSB/REDUX.  These factors work in the opposite direction of age and length of service, so you need to look carefully at your expectations and see how all of the factors play out together.

Return on Investment: We mentioned this before, but it bears repeating.  If you take the CSB, your allocation of the money and the rate of return on any investment will drive the future value of the bonus option.  If you can earn enough on your investments, the CSB/REDUX could be attractive, but the higher your assumed rate of return, the greater the risk that you won't actually earn that much.  The assumed rate of return can significantly affect the desirability of the bonus option compared to the increased retired pay of the High-3 system.  Also, remember that investing more in TSP by using the option for multiple annual installment payments can increase your total earnings when compared to similar investments (same rate of return) that are not tax-deferred. 

Failure to complete 20 years of active service:  If you elect the bonus and fail to reach 20 years of service as agreed, you will be required to repay the percentage of the CSB that is equal to the percentage of service you failed to complete compared to what you agreed to serve.  In certain cases, repayment may be waived based on equity and good conscience.  Repayment may be withheld from any money to which you are otherwise entitled.
Your Choice: All in all, the CSB/REDUX decision is not simple.  We urge you to put at least enough effort into the decision to make yourself comfortable with your choice.  Once you make that choice, you will want it to deliver as much for you as possible.  Be forward looking and don't try to second-guess yourself after the fact.  

One Last Thought: We urge you to spend time making your decision.  There is a lot of complicated information to digest.  Particularly, we urge you to visit our web site at http://militarypay.dtic.mil.  If you go through at least a few “what-ifs” and study the results, you will get a feel for what factors might most affect your decision and how.  

Best wishes and good luck!

The succeeding page is the CSB REDUX USARPAC Policy memo.
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5.  Survivor Benefit Plan (SBP)
Reference
· AR 600-8-7, Retirement Service Program, Chapter 3, Section II

·  PUBLIC LAW  92-425 (21 Sep 72)

The SBP is the sole means by which survivors can receive a portion of military retired pay.  Participation in SBP allows retired members to voluntarily elect to receive reduced retired pay during their lifetime in order to provide a portion of their retired pay as an annuity to their survivor(s) following the retired Soldier’s death.
Soldiers who has an approved retirement must scheduled a one-on-one SBP counseling with a certified SBP Counselor at the Retirement Services Office, 655-1514 located at Room 122, Bldg 750 (DHR Building).  The DD Form 2656 will be completed with the SBP counseling.  Retiring Soldiers who fail to complete the DD Form 2656 will not receive their retired pay on time.
RSO Staff
Mr. Rick Gajonera, Retirement Services Officer

Phone #:  655-1585

Email:  rick.gajonera@us.army.mil
Mrs. Nan Lucero, SBP Counselor

Phone #:  655-1514

Email:  nan.lucero@us.army.mil
Mrs. Keun Cho, Retirement/Separations Action

Phone #:  655-5384

Email:  keun.cho@us.army.mil
Mrs. JoAnn Shimotsukasa 

Personnel Processing Specialist/SBP Counselor
Phone #: 655-1514

Email:  joann.s.shimotsukasa@us.army.mil
RSO Fax:  (808) 655-1458
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														Grade Designator				High-3		15955		16434		16927		17434		17957		18496		19051		19623		20211		20818		21442		22085		22748		23430		24133		24857		25603		26371		27162		27977		28816		29681		30571		31488		32433		33406		34408		35440		36504		37599		38727		39889		41085		42318		43587		44895		46242		47629		49058		50530		52045

		Retired Grade		E-7		Hi-3 Initial Ret Pay		$15,955						1				REDUX		12764		13019		13280		13545		13816		14092		14374		14662		14955		15254		15559		15870		16188		16511		16842		17179		17522		17873		18230		18595		18967		19346		30571		31183		31806		32442		33091		33753		34428		35117		35819		36535		37266		38011		38772		39547		40338		41145		41968		42807		43663

		Entry Age		20		REDUX Initial Ret Pay		$12,764						Hi-36 Avg 2001				Constant Dollars

		YOS		20		Int Rate		8.0%						$2,659				Age		40		41		42		43		44		45		46		47		48		49		50		51		52		53		54		55		56		57		58		59		60		61		62		63		64		65		66		67		68		69		70		71		72		73		74		75		76		77		78		79		80

		Life Expectation		80		Inflation		3.0%										High-3		15955		15955		15955		15955		15955		15955		15955		15955		15955		15955		15955		15955		15955		15955		15955		15955		15955		15955		15955		15955		15955		15955		15955		15955		15955		15955		15955		15955		15955		15955		15955		15955		15955		15955		15955		15955		15955		15955		15955		15955		15955

																		REDUX		12764		12640		12517		12396		12275		12156		12038		11921		11806		11691		11577		11465		11354		11244		11134		11026		10919		10813		10708		10604		10501		10399		15955		15800		15647		15495		15344		15195		15048		14902		14757		14614		14472		14331		14192		14054		13918		13783		13649		13516		13385

		Current Dollars				Constant 2001 Dollars

		High-3 Total Retired Pay		$1,255,065		High-3 Total Retired Pay		$654,151

		REDUX Total Retired Pay		$1,046,706		REDUX Total Retired Pay		$532,008

		Difference		$208,359		Difference		$122,143

		Percent Reduction		16.6%		Percent Reduction		18.7%
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High-3
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Retired Pay Comparisons 
E-7 With 20 Years of Service
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current dollars
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High-3

REDUX

Age

Annual Retired Pay Constant Year 2001 Dollars

Retired Pay Comparisons
E-7 with 20 Years of Service
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constant dollars

		Ret Age		Hi-3		REDUX		Delta		Pct R/Hi3

		40		15955		12764		3191		80.0%

		41		16434		13019		3414		79.2%

		42		16927		13280		3647		78.5%

		43		17434		13545		3889		77.7%

		44		17957		13816		4141		76.9%

		45		18496		14092		4404		76.2%

		46		19051		14374		4677		75.5%

		47		19623		14662		4961		74.7%

		48		20211		14955		5256		74.0%

		49		20818		15254		5563		73.3%

		50		21442		15559		5883		72.6%

		51		22085		15870		6215		71.9%

		52		22748		16188		6560		71.2%

		53		23430		16511		6919		70.5%

		54		24133		16842		7291		69.8%

		55		24857		17179		7679		69.1%

		56		25603		17522		8081		68.4%

		57		26371		17873		8498		67.8%

		58		27162		18230		8932		67.1%

		59		27977		18595		9382		66.5%

		60		28816		18967		9850		65.8%

		61		29681		19346		10335		65.2%

		62		30571		30571		0		100.0%

		63		31488		31183		306		99.0%

		64		32433		31806		627		98.1%

		65		33406		32442		964		97.1%

		66		34408		33091		1317		96.2%

		67		35440		33753		1687		95.2%

		68		36504		34428		2075		94.3%

		69		37599		35117		2482		93.4%

		70		38727		35819		2908		92.5%

		71		39889		36535		3353		91.6%

		72		41085		37266		3819		90.7%

		73		42318		38011		4306		89.8%

		74		43587		38772		4816		89.0%

		75		44895		39547		5348		88.1%

		76		46242		40338		5904		87.2%

		77		47629		41145		6484		86.4%

		78		49058		41968		7090		85.5%

		79		50530		42807		7722		84.7%

		80		52045		43663		8382		83.9%

		81		0		0		0		100.0%

		82		0		0		0		100.0%

		83		0		0		0		100.0%

		84		0		0		0		100.0%

		85		0		0		0		100.0%

		86		0		0		0		100.0%

		87		0		0		0		100.0%

		88		0		0		0		100.0%





Pay Rates 02

		Ret Age		Hi-3		REDUX		Delta		Pct

		40		15955		12764		3191		80.0%

		41		15955		12640		3315		79.2%

		42		15955		12517		3438		78.5%

		43		15955		12396		3559		77.7%

		44		15955		12275		3679		76.9%

		45		15955		12156		3799		76.2%

		46		15955		12038		3917		75.5%

		47		15955		11921		4034		74.7%

		48		15955		11806		4149		74.0%

		49		15955		11691		4264		73.3%

		50		15955		11577		4377		72.6%

		51		15955		11465		4490		71.9%

		52		15955		11354		4601		71.2%

		53		15955		11244		4711		70.5%

		54		15955		11134		4821		69.8%

		55		15955		11026		4929		69.1%

		56		15955		10919		5036		68.4%

		57		15955		10813		5142		67.8%

		58		15955		10708		5247		67.1%

		59		15955		10604		5351		66.5%

		60		15955		10501		5454		65.8%

		61		15955		10399		5556		65.2%

		62		15955		15955		0		100.0%

		63		15955		15800		155		99.0%

		64		15955		15647		308		98.1%

		65		15955		15495		460		97.1%

		66		15955		15344		611		96.2%

		67		15955		15195		760		95.2%

		68		15955		15048		907		94.3%

		69		15955		14902		1053		93.4%

		70		15955		14757		1198		92.5%

		71		15955		14614		1341		91.6%

		72		15955		14472		1483		90.7%

		73		15955		14331		1624		89.8%

		74		15955		14192		1763		89.0%

		75		15955		14054		1900		88.1%

		76		15955		13918		2037		87.2%

		77		15955		13783		2172		86.4%

		78		15955		13649		2306		85.5%

		79		15955		13516		2438		84.7%

		80		15955		13385		2570		83.9%

		81		0		0		0		100.0%

		82		0		0		0		100.0%

		83		0		0		0		100.0%

		84		0		0		0		100.0%

		85		0		0		0		100.0%

		86		0		0		0		100.0%

		87		0		0		0		100.0%

		88		0		0		0		100.0%





		Jan-02		0		2		3		4		6		8		10		12		14		16		18		20		22		24		26

		1		$1,022.70		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

		2		$1,105.50		$1,105.50		$1,105.50		$1,105.50		$1,105.50		$1,105.50		$1,105.50		$1,105.50		$1,105.50		$1,105.50		$1,105.50		$1,105.50		$1,105.50		$1,105.50		$1,105.50

		3		$1,239.30		$1,239.30		$1,239.30		$1,239.30		$1,239.30		$1,239.30		$1,239.30		$1,239.30		$1,239.30		$1,239.30		$1,239.30		$1,239.30		$1,239.30		$1,239.30		$1,239.30

		4		$1,303.50		$1,385.40		$1,466.70		$1,468.50		$1,468.50		$1,468.50		$1,468.50		$1,468.50		$1,468.50		$1,468.50		$1,468.50		$1,468.50		$1,468.50		$1,468.50		$1,468.50

		5		$1,443.60		$1,517.70		$1,599.60		$1,680.30		$1,752.30		$1,752.30		$1,752.30		$1,752.30		$1,752.30		$1,752.30		$1,752.30		$1,752.30		$1,752.30		$1,752.30		$1,752.30

		6		$1,561.50		$1,665.30		$1,745.70		$1,828.50		$1,912.80		$2,030.10		$2,110.20		$2,193.30		$2,193.30		$2,193.30		$2,193.30		$2,193.30		$2,193.30		$2,193.30		$2,193.30

		7		$1,701.00		$1,870.80		$1,953.60		$2,033.70		$2,117.40		$2,254.50		$2,337.30		$2,417.40		$2,499.30		$2,558.10		$2,602.80		$2,602.80		$2,602.80		$2,602.80		$2,602.80

		8		$1,986.90		$2,169.00		$2,251.50		$2,332.50		$2,417.40		$2,562.90		$2,645.10		$2,726.40		$2,808.00		$2,892.60		$2,975.10		$3,057.30		$3,200.40		$3,292.80		$3,526.80

		9		$0.00		$0.00		$0.00		$0.00		$0.00		$2,858.10		$2,940.60		$3,017.70		$3,110.10		$3,210.30		$3,314.70		$3,420.30		$3,573.00		$3,724.80		$3,937.80

		10		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$3,423.90		$3,501.30		$3,599.40		$3,714.60		$3,830.40		$3,944.10		$4,098.30		$4,251.30		$4,467.00

		11		$2,049.90		$2,217.60		$2,330.10		$2,402.70		$2,511.90		$2,624.70		$2,737.80		$2,850.00		$2,963.70		$3,077.10		$3,189.90		$3,275.10		$3,275.10		$3,275.10		$3,275.10

		12		$2,321.40		$2,454.00		$2,569.80		$2,654.10		$2,726.40		$2,875.20		$2,984.40		$3,093.90		$3,200.40		$3,318.00		$3,438.90		$3,559.80		$3,680.10		$3,801.30		$3,801.30

		13		$2,638.80		$2,862.00		$2,862.00		$2,898.90		$3,017.40		$3,152.40		$3,330.90		$3,439.50		$3,558.30		$3,693.90		$3,828.60		$3,963.60		$4,098.30		$4,233.30		$4,368.90

		14		$2,889.60		$3,108.60		$3,198.00		$3,285.90		$3,437.10		$3,586.50		$3,737.70		$3,885.30		$4,038.00		$4,184.40		$4,334.40		$4,480.80		$4,632.60		$4,782.00		$4,935.30

		15		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$4,965.60		$5,136.00		$5,307.00		$5,478.60

		16		$0.00		$0.00		$0.00		$2,638.50		$2,818.20		$2,922.30		$3,028.50		$3,133.20		$3,276.30		$3,276.30		$3,276.30		$3,276.30		$3,276.30		$3,276.30		$3,276.30

		17		$0.00		$0.00		$0.00		$3,276.30		$3,344.10		$3,450.30		$3,630.00		$3,768.90		$3,872.40		$3,872.40		$3,872.40		$3,872.40		$3,872.40		$3,872.40		$3,872.40

		18		$0.00		$0.00		$0.00		$3,698.70		$3,875.70		$4,070.10		$4,232.40		$4,441.20		$4,617.00		$4,717.50		$4,855.20		$4,855.20		$4,855.20		$4,855.20		$4,855.20

		19		$2,097.60		$2,183.10		$2,638.50		$2,638.50		$2,638.50		$2,638.50		$2,638.50		$2,638.50		$2,638.50		$2,638.50		$2,638.50		$2,638.50		$2,638.50		$2,638.50		$2,638.50

		20		$2,416.20		$2,751.90		$3,169.50		$3,276.30		$3,344.10		$3,344.10		$3,344.10		$3,344.10		$3,344.10		$3,344.10		$3,344.10		$3,344.10		$3,344.10		$3,344.10		$3,344.10

		21		$2,796.60		$3,170.40		$3,421.80		$3,698.70		$3,875.70		$4,070.10		$4,232.40		$4,441.20		$4,549.50		$4,549.50		$4,549.50		$4,549.50		$4,549.50		$4,549.50		$4,549.50

		22		$3,023.70		$3,681.90		$3,927.60		$3,982.50		$4,210.50		$4,395.90		$4,696.20		$4,930.20		$5,092.50		$5,255.70		$5,310.60		$5,310.60		$5,310.60		$5,310.60		$5,310.60

		23		$3,537.00		$4,152.60		$4,440.30		$4,494.30		$4,673.10		$4,673.10		$4,813.50		$5,073.30		$5,413.50		$5,755.80		$5,919.00		$6,079.80		$6,262.80		$6,262.80		$6,262.80

		24		$4,422.00		$4,857.90		$5,176.80		$5,176.80		$5,196.60		$5,418.90		$5,448.60		$5,448.60		$5,628.60		$6,305.70		$6,627.00		$6,948.30		$7,131.00		$7,316.10		$7,675.20

		25		$5,966.40		$6,371.70		$6,371.70		$6,418.20		$6,657.90		$6,840.30		$7,051.20		$7,261.80		$7,472.70		$8,135.10		$8,694.90		$8,694.90		$8,694.90		$8,694.90		$8,738.70

		26		$7,180.20		$7,415.40		$7,571.10		$7,614.90		$7,809.30		$8,135.10		$8,210.70		$8,519.70		$8,608.50		$8,874.30		$9,259.50		$9,614.70		$9,852.00		$9,852.00		$9,852.00

		27		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$10,147.50		$10,293.60		$10,504.80		$10,873.80

		28		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$11,516.70		$11,516.70		$11,516.70		$11,516.70

				Max Rate		11516.7

		High-36 Avg 2002 - by Grade & YOS								Need all data updated to 2002 rates except E-7/20

				20		21		22		23		24		25		26		27		28		29		30

		E-7		2659.15		2582.16		2605.98		2672.37		2714.28		2802.00		2847.63		2962.70		3031.28		3097.55		3097.55

		E-8		2868.55		2929.85		2960.62		3036.39		3080.87		3169.60		3213.80		3320.68		3382.70		3442.61		3442.61

		E-9		3301.01		3367.52		3400.48		3478.66		3523.43		3612.63		3657.02		3758.47		3815.05		3869.72		3869.72
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Age

Cumulative After-Tax Investment Balance

A Comparison of Bonus Investment and Retired Pay Investment
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Case Data

																		Current Dollars

		Lifetime High-3 and REDUX Retired Pay Comparisons																Age		40		41		42		43		44		45		46		47		48		49		50		51		52		53		54		55		56		57		58		59		60		61		62		63		64		65		66		67		68		69		70		71		72		73		74		75		76		77		78		79		80

														Grade Designator				High-3		18949		19518		20103		20707		21328		21968		22627		23305		24005		24725		25466		26230		27017		27828		28663		29523		30408		31320		32260		33228		34225		35251		36309		37398		38520		39676		40866		42092		43355		44656		45995		47375		48796		50260		51768		53321		54921		56568		58265		60013		61814

		Retired Grade		E-7		Hi-3 Initial Ret Pay		$18,949						1				REDUX		15160		15463		15772		16087		16409		16737		17072		17414		17762		18117		18479		18849		19226		19610		20003		20403		20811		21227		21652		22085		22526		22977		36309		37035		37776		38531		39302		40088		40890		41708		42542		43393		44261		45146		46049		46970		47909		48867		49845		50841		51858

		Entry Age		20		REDUX Initial Ret Pay		$15,160						Hi-36 Avg 2002				Constant Dollars

		YOS		20		Int Rate		8.0%						$3,158				Age		40		41		42		43		44		45		46		47		48		49		50		51		52		53		54		55		56		57		58		59		60		61		62		63		64		65		66		67		68		69		70		71		72		73		74		75		76		77		78		79		80

		Life Expectation		80		Inflation		3.0%										High-3		18949		18949		18949		18949		18949		18949		18949		18949		18949		18949		18949		18949		18949		18949		18949		18949		18949		18949		18949		18949		18949		18949		18949		18949		18949		18949		18949		18949		18949		18949		18949		18949		18949		18949		18949		18949		18949		18949		18949		18949		18949

						Pay Table Growth		3.5%										REDUX		15160		15012		14867		14722		14579		14438		14298		14159		14021		13885		13750		13617		13485		13354		13224		13096		12969		12843		12718		12595		12472		12351		18949		18765		18583		18403		18224		18047		17872		17699		17527		17357		17188		17021		16856		16692		16530		16370		16211		16053		15898

		Current Dollars				Constant 2001 Dollars												Delta

		High-3 Total Retired Pay		$1,490,624		High-3 Total Retired Pay		$776,926										Age		35		36		37		38		39		40		41		42		43		44		45		46		47		48		49		50		51		52		53		54		55		56		57		58		59		60		61		62		63		64		65		66		67		68		69		70		71		72		73		74		75		76		77		78		79		80

		REDUX Total Retired Pay		$1,243,159		REDUX Total Retired Pay		$631,858										Retired Pay Difference Investment		0		0		0		0		0		2653		5640		8988		12725		16880		21487		26578		32191		38363		45137		52556		60666		69517		79162		89657		101062		113440		126858		141388		157106		174093		192434		203211		214844		227397		240932		255519		271231		288145		306345		325918		346957		369562		393837		419896		447856		477844		509994		544448		581358		620882

		Difference		$247,465		Difference		$145,068										Bonus Investment		4200		8736		13635		18926		24640		26611		28740		31039		33522		36204		39100		42228		45606		49255		53195		57451		62047		67011		72372		78161		84414		91167		98461		106338		114845		124032		133955		144671		156245		168745		182244		196824		212570		229575		247941		267776		289198		312334		337321		364307		393451		424927		458922		495635		535286		578109

		Percent Reduction		16.6%		Percent Reduction		18.7%												6000		12480		19478		27037		35200		38016		41057		44341		47889		51720		55857		60326		65152		70364		75993		82073		88639		95730		103388		111659		120592		130239		140658		151911		164064		177189		191364		206673		223207		241064		260349		281177		303671		327964		354202		382538		413141		446192		481887		520438		562073		607039		655602		708051		764695		825870
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Age

Cumulative After-Tax Investment Balance

A Comparison of Bonus Investment and Retired Pay Investment



Pay Rates 02

		Ret Age		Hi-3		REDUX		Delta		Pct R/Hi3

		40		18949		15160		3790		80.0%

		41		19518		15463		4055		79.2%

		42		20103		15772		4331		78.5%

		43		20707		16087		4619		77.7%

		44		21328		16409		4919		76.9%

		45		21968		16737		5230		76.2%

		46		22627		17072		5554		75.5%

		47		23305		17414		5892		74.7%

		48		24005		17762		6243		74.0%

		49		24725		18117		6608		73.3%

		50		25466		18479		6987		72.6%

		51		26230		18849		7381		71.9%

		52		27017		19226		7791		71.2%

		53		27828		19610		8217		70.5%

		54		28663		20003		8660		69.8%

		55		29523		20403		9120		69.1%

		56		30408		20811		9597		68.4%

		57		31320		21227		10093		67.8%

		58		32260		21652		10609		67.1%

		59		33228		22085		11143		66.5%

		60		34225		22526		11698		65.8%

		61		35251		22977		12275		65.2%

		62		36309		36309		0		100.0%

		63		37398		37035		363		99.0%

		64		38520		37776		744		98.1%

		65		39676		38531		1144		97.1%

		66		40866		39302		1564		96.2%

		67		42092		40088		2004		95.2%

		68		43355		40890		2465		94.3%

		69		44656		41708		2948		93.4%

		70		45995		42542		3453		92.5%

		71		47375		43393		3982		91.6%

		72		48796		44261		4536		90.7%

		73		50260		45146		5114		89.8%

		74		51768		46049		5719		89.0%

		75		53321		46970		6351		88.1%

		76		54921		47909		7012		87.2%

		77		56568		48867		7701		86.4%

		78		58265		49845		8421		85.5%

		79		60013		50841		9172		84.7%

		80		61814		51858		9955		83.9%

		81		0		0		0		100.0%

		82		0		0		0		100.0%

		83		0		0		0		100.0%

		84		0		0		0		100.0%

		85		0		0		0		100.0%

		86		0		0		0		100.0%

		87		0		0		0		100.0%

		88		0		0		0		100.0%





		Ret Age		Hi-3		REDUX		Delta		Pct

		40		18949		15160		3790		80.0%

		41		18949		15012		3937		79.2%

		42		18949		14867		4083		78.5%

		43		18949		14722		4227		77.7%

		44		18949		14579		4370		76.9%

		45		18949		14438		4512		76.2%

		46		18949		14298		4652		75.5%

		47		18949		14159		4791		74.7%

		48		18949		14021		4928		74.0%

		49		18949		13885		5064		73.3%

		50		18949		13750		5199		72.6%

		51		18949		13617		5333		71.9%

		52		18949		13485		5465		71.2%

		53		18949		13354		5596		70.5%

		54		18949		13224		5725		69.8%

		55		18949		13096		5854		69.1%

		56		18949		12969		5981		68.4%

		57		18949		12843		6107		67.8%

		58		18949		12718		6231		67.1%

		59		18949		12595		6355		66.5%

		60		18949		12472		6477		65.8%

		61		18949		12351		6598		65.2%

		62		18949		18949		0		100.0%

		63		18949		18765		184		99.0%

		64		18949		18583		366		98.1%

		65		18949		18403		547		97.1%

		66		18949		18224		725		96.2%

		67		18949		18047		902		95.2%

		68		18949		17872		1077		94.3%

		69		18949		17699		1251		93.4%

		70		18949		17527		1423		92.5%

		71		18949		17357		1593		91.6%

		72		18949		17188		1761		90.7%

		73		18949		17021		1928		89.8%

		74		18949		16856		2094		89.0%

		75		18949		16692		2257		88.1%

		76		18949		16530		2419		87.2%

		77		18949		16370		2580		86.4%

		78		18949		16211		2739		85.5%

		79		18949		16053		2896		84.7%

		80		18949		15898		3052		83.9%

		81		0		0		0		100.0%

		82		0		0		0		100.0%

		83		0		0		0		100.0%

		84		0		0		0		100.0%

		85		0		0		0		100.0%

		86		0		0		0		100.0%

		87		0		0		0		100.0%

		88		0		0		0		100.0%





		Jan-02		0		2		3		4		6		8		10		12		14		16		18		20		22		24		26

		1		$1,022.70		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

		2		$1,105.50		$1,105.50		$1,105.50		$1,105.50		$1,105.50		$1,105.50		$1,105.50		$1,105.50		$1,105.50		$1,105.50		$1,105.50		$1,105.50		$1,105.50		$1,105.50		$1,105.50

		3		$1,239.30		$1,239.30		$1,239.30		$1,239.30		$1,239.30		$1,239.30		$1,239.30		$1,239.30		$1,239.30		$1,239.30		$1,239.30		$1,239.30		$1,239.30		$1,239.30		$1,239.30

		4		$1,303.50		$1,385.40		$1,466.70		$1,468.50		$1,468.50		$1,468.50		$1,468.50		$1,468.50		$1,468.50		$1,468.50		$1,468.50		$1,468.50		$1,468.50		$1,468.50		$1,468.50

		5		$1,443.60		$1,517.70		$1,599.60		$1,680.30		$1,752.30		$1,752.30		$1,752.30		$1,752.30		$1,752.30		$1,752.30		$1,752.30		$1,752.30		$1,752.30		$1,752.30		$1,752.30

		6		$1,561.50		$1,665.30		$1,745.70		$1,828.50		$1,912.80		$2,030.10		$2,110.20		$2,193.30		$2,193.30		$2,193.30		$2,193.30		$2,193.30		$2,193.30		$2,193.30		$2,193.30

		7		$1,701.00		$1,870.80		$1,953.60		$2,033.70		$2,117.40		$2,254.50		$2,337.30		$2,417.40		$2,499.30		$2,558.10		$2,602.80		$2,602.80		$2,602.80		$2,602.80		$2,602.80

		8		$1,986.90		$2,169.00		$2,251.50		$2,332.50		$2,417.40		$2,562.90		$2,645.10		$2,726.40		$2,808.00		$2,892.60		$2,975.10		$3,057.30		$3,200.40		$3,292.80		$3,526.80

		9		$0.00		$0.00		$0.00		$0.00		$0.00		$2,858.10		$2,940.60		$3,017.70		$3,110.10		$3,210.30		$3,314.70		$3,420.30		$3,573.00		$3,724.80		$3,937.80

		10		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$3,423.90		$3,501.30		$3,599.40		$3,714.60		$3,830.40		$3,944.10		$4,098.30		$4,251.30		$4,467.00

		11		$2,049.90		$2,217.60		$2,330.10		$2,402.70		$2,511.90		$2,624.70		$2,737.80		$2,850.00		$2,963.70		$3,077.10		$3,189.90		$3,275.10		$3,275.10		$3,275.10		$3,275.10

		12		$2,321.40		$2,454.00		$2,569.80		$2,654.10		$2,726.40		$2,875.20		$2,984.40		$3,093.90		$3,200.40		$3,318.00		$3,438.90		$3,559.80		$3,680.10		$3,801.30		$3,801.30

		13		$2,638.80		$2,862.00		$2,862.00		$2,898.90		$3,017.40		$3,152.40		$3,330.90		$3,439.50		$3,558.30		$3,693.90		$3,828.60		$3,963.60		$4,098.30		$4,233.30		$4,368.90

		14		$2,889.60		$3,108.60		$3,198.00		$3,285.90		$3,437.10		$3,586.50		$3,737.70		$3,885.30		$4,038.00		$4,184.40		$4,334.40		$4,480.80		$4,632.60		$4,782.00		$4,935.30

		15		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$4,965.60		$5,136.00		$5,307.00		$5,478.60

		16		$0.00		$0.00		$0.00		$2,638.50		$2,818.20		$2,922.30		$3,028.50		$3,133.20		$3,276.30		$3,276.30		$3,276.30		$3,276.30		$3,276.30		$3,276.30		$3,276.30

		17		$0.00		$0.00		$0.00		$3,276.30		$3,344.10		$3,450.30		$3,630.00		$3,768.90		$3,872.40		$3,872.40		$3,872.40		$3,872.40		$3,872.40		$3,872.40		$3,872.40

		18		$0.00		$0.00		$0.00		$3,698.70		$3,875.70		$4,070.10		$4,232.40		$4,441.20		$4,617.00		$4,717.50		$4,855.20		$4,855.20		$4,855.20		$4,855.20		$4,855.20

		19		$2,097.60		$2,183.10		$2,638.50		$2,638.50		$2,638.50		$2,638.50		$2,638.50		$2,638.50		$2,638.50		$2,638.50		$2,638.50		$2,638.50		$2,638.50		$2,638.50		$2,638.50

		20		$2,416.20		$2,751.90		$3,169.50		$3,276.30		$3,344.10		$3,344.10		$3,344.10		$3,344.10		$3,344.10		$3,344.10		$3,344.10		$3,344.10		$3,344.10		$3,344.10		$3,344.10

		21		$2,796.60		$3,170.40		$3,421.80		$3,698.70		$3,875.70		$4,070.10		$4,232.40		$4,441.20		$4,549.50		$4,549.50		$4,549.50		$4,549.50		$4,549.50		$4,549.50		$4,549.50

		22		$3,023.70		$3,681.90		$3,927.60		$3,982.50		$4,210.50		$4,395.90		$4,696.20		$4,930.20		$5,092.50		$5,255.70		$5,310.60		$5,310.60		$5,310.60		$5,310.60		$5,310.60

		23		$3,537.00		$4,152.60		$4,440.30		$4,494.30		$4,673.10		$4,673.10		$4,813.50		$5,073.30		$5,413.50		$5,755.80		$5,919.00		$6,079.80		$6,262.80		$6,262.80		$6,262.80

		24		$4,422.00		$4,857.90		$5,176.80		$5,176.80		$5,196.60		$5,418.90		$5,448.60		$5,448.60		$5,628.60		$6,305.70		$6,627.00		$6,948.30		$7,131.00		$7,316.10		$7,675.20

		25		$5,966.40		$6,371.70		$6,371.70		$6,418.20		$6,657.90		$6,840.30		$7,051.20		$7,261.80		$7,472.70		$8,135.10		$8,694.90		$8,694.90		$8,694.90		$8,694.90		$8,738.70

		26		$7,180.20		$7,415.40		$7,571.10		$7,614.90		$7,809.30		$8,135.10		$8,210.70		$8,519.70		$8,608.50		$8,874.30		$9,259.50		$9,614.70		$9,852.00		$9,852.00		$9,852.00

		27		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$10,147.50		$10,293.60		$10,504.80		$10,873.80

		28		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$11,516.70		$11,516.70		$11,516.70		$11,516.70

				Max Rate		11516.7

		High-36 Avg 2002 - by Grade & YOS								Need all data updated to 2002 rates except E-7/20

				20		21		22		23		24		25		26		27		28		29		30

		E-7		2659.15		2582.16		2605.98		2672.37		2714.28		2802.00		2847.63		2962.70		3031.28		3097.55		3097.55

		E-8		2868.55		2929.85		2960.62		3036.39		3080.87		3169.60		3213.80		3320.68		3382.70		3442.61		3442.61

		E-9		3301.01		3367.52		3400.48		3478.66		3523.43		3612.63		3657.02		3758.47		3815.05		3869.72		3869.72
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Case Data

																		Current Dollars

		Lifetime High-3 and REDUX Retired Pay Comparisons																Age		46		47		48		49		50		51		52		53		54		55		56		57		58		59		60		61		62		63		64		65		66		67		68		69		70		71		72		73		74		75		76		77		78		79		80		81		82		83		84		85		86

														Grade Designator				High-3		32428		33401		34403		35435		36498		37593		38721		39882		41079		42311		43581		44888		46235		47622		49050		50522		52038		53599		55207		56863		58569		60326		62136		64000		65920		67897		69934		72032		74193		76419		78712		81073		83505		86010		88591		0		0		0		0		0		0

		Retired Grade		E-8		Hi-3 Initial Ret Pay		$32,428						1				REDUX		30433		31041		31662		32295		32941		33600		34272		34957		35657		36370		37097		37839		38596		39368		40155		40958		52038		53078		54140		55223		56327		57454		58603		59775		60970		62190		63434		64702		65996		67316		68663		70036		71436		72865		74323		0		0		0		0		0		0

		Entry Age		20		REDUX Initial Ret Pay		$30,433						Hi-36 Avg 2002				Constant Dollars

		YOS		26		Int Rate		8.0%						$4,157				Age		46		47		48		49		50		51		52		53		54		55		56		57		58		59		60		61		62		63		64		65		66		67		68		69		70		71		72		73		74		75		76		77		78		79		80		81		82		83		84		85		86

		Life Expectation		80		Inflation		3.0%										High-3		32428		32428		32428		32428		32428		32428		32428		32428		32428		32428		32428		32428		32428		32428		32428		32428		32428		32428		32428		32428		32428		32428		32428		32428		32428		32428		32428		32428		32428		32428		32428		32428		32428		32428		32428		0		0		0		0		0		0

						Pay Table Growth		3.5%										REDUX		30433		30137		29844		29555		29268		28984		28702		28424		28148		27874		27604		27336		27070		26808		26547		26290		32428		32113		31802		31493		31187		30884		30584		30287		29993		29702		29414		29128		28845		28565		28288		28013		27741		27472		27205		0		0		0		0		0		0

		Current Dollars				Constant 2001 Dollars												Delta

		High-3 Total Retired Pay		$1,960,672		High-3 Total Retired Pay		$1,134,984										Age		35		36		37		38		39		40		41		42		43		44		45		46		47		48		49		50		51		52		53		54		55		56		57		58		59		60		61		62		63		64		65		66		67		68		69		70		71		72		73		74		75		76		77		78		79		80

		REDUX Total Retired Pay		$1,755,809		REDUX Total Retired Pay		$1,018,170										Retired Pay Difference Investment		0		0		0		0		0		0		0		0		0		0		0		1397		3127		5221		7711		10633		14023		17923		22374		27423		33117		39511		46658		54618		63454		73234		84030		88736		94069		100084		106836		114388		122805		132155		142513		153958		166575		180454		195690		212386		230652		250603		272363		296063		321844		349855

		Difference		$204,863		Difference		$116,815										Bonus Investment		4200		8736		13635		18926		24640		26611		28740		31039		33522		36204		39100		42228		45606		49255		53195		57451		62047		67011		72372		78161		84414		91167		98461		106338		114845		124032		133955		144671		156245		168745		182244		196824		212570		229575		247941		267776		289198		312334		337321		364307		393451		424927		458922		495635		535286		578109

		Percent Reduction		10.4%		Percent Reduction		10.3%												6000		12480		19478		27037		35200		38016		41057		44341		47889		51720		55857		60326		65152		70364		75993		82073		88639		95730		103388		111659		120592		130239		140658		151911		164064		177189		191364		206673		223207		241064		260349		281177		303671		327964		354202		382538		413141		446192		481887		520438		562073		607039		655602		708051		764695		825870
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High-3

REDUX

Age

Annual Retired Pay

Retired Pay Comparisons 
E-7 With 20 Years of Service
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High-3

REDUX

Age

Annual Retired Pay Constant Year 2001 Dollars

Retired Pay Comparisons
E-7 with 20 Years of Service
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Retired Pay Difference Investment

Bonus Investment

Age

Cumulative After-Tax Investment Balance

A Comparison of Bonus Investment and Retired Pay Investment
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321843.931724265

535286.214408401

349854.811502526

578109.111561073



Pay Rates 02

		Ret Age		Hi-3		REDUX		Delta		Pct R/Hi3

		46		32428		30433		1996		93.8%

		47		33401		31041		2360		92.9%

		48		34403		31662		2741		92.0%

		49		35435		32295		3140		91.1%

		50		36498		32941		3557		90.3%

		51		37593		33600		3993		89.4%

		52		38721		34272		4449		88.5%

		53		39882		34957		4925		87.7%

		54		41079		35657		5422		86.8%

		55		42311		36370		5942		86.0%

		56		43581		37097		6484		85.1%

		57		44888		37839		7049		84.3%

		58		46235		38596		7639		83.5%

		59		47622		39368		8254		82.7%

		60		49050		40155		8895		81.9%

		61		50522		40958		9564		81.1%

		62		52038		52038		0		100.0%

		63		53599		53078		520		99.0%

		64		55207		54140		1067		98.1%

		65		56863		55223		1640		97.1%

		66		58569		56327		2242		96.2%

		67		60326		57454		2872		95.2%

		68		62136		58603		3533		94.3%

		69		64000		59775		4225		93.4%

		70		65920		60970		4949		92.5%

		71		67897		62190		5708		91.6%

		72		69934		63434		6501		90.7%

		73		72032		64702		7330		89.8%

		74		74193		65996		8197		89.0%

		75		76419		67316		9103		88.1%

		76		78712		68663		10049		87.2%

		77		81073		70036		11037		86.4%

		78		83505		71436		12069		85.5%

		79		86010		72865		13145		84.7%

		80		88591		74323		14268		83.9%

		81		0		0		0		100.0%

		82		0		0		0		100.0%

		83		0		0		0		100.0%

		84		0		0		0		100.0%

		85		0		0		0		100.0%

		86		0		0		0		100.0%

		87		0		0		0		100.0%

		88		0		0		0		100.0%

		89		0		0		0		100.0%

		90		0		0		0		100.0%

		91		0		0		0		100.0%

		92		0		0		0		100.0%

		93		0		0		0		100.0%

		94		0		0		0		100.0%





		Ret Age		Hi-3		REDUX		Delta		Pct

		46		32428		30433		1996		93.8%

		47		32428		30137		2291		92.9%

		48		32428		29844		2584		92.0%

		49		32428		29555		2873		91.1%

		50		32428		29268		3160		90.3%

		51		32428		28984		3444		89.4%

		52		32428		28702		3726		88.5%

		53		32428		28424		4005		87.7%

		54		32428		28148		4280		86.8%

		55		32428		27874		4554		86.0%

		56		32428		27604		4824		85.1%

		57		32428		27336		5092		84.3%

		58		32428		27070		5358		83.5%

		59		32428		26808		5621		82.7%

		60		32428		26547		5881		81.9%

		61		32428		26290		6139		81.1%

		62		32428		32428		0		100.0%

		63		32428		32113		315		99.0%

		64		32428		31802		627		98.1%

		65		32428		31493		935		97.1%

		66		32428		31187		1241		96.2%

		67		32428		30884		1544		95.2%

		68		32428		30584		1844		94.3%

		69		32428		30287		2141		93.4%

		70		32428		29993		2435		92.5%

		71		32428		29702		2726		91.6%

		72		32428		29414		3014		90.7%

		73		32428		29128		3300		89.8%

		74		32428		28845		3583		89.0%

		75		32428		28565		3863		88.1%

		76		32428		28288		4140		87.2%

		77		32428		28013		4415		86.4%

		78		32428		27741		4687		85.5%

		79		32428		27472		4956		84.7%

		80		32428		27205		5223		83.9%

		81		0		0		0		100.0%

		82		0		0		0		100.0%

		83		0		0		0		100.0%

		84		0		0		0		100.0%

		85		0		0		0		100.0%

		86		0		0		0		100.0%

		87		0		0		0		100.0%

		88		0		0		0		100.0%

		89		0		0		0		100.0%

		90		0		0		0		100.0%

		91		0		0		0		100.0%

		92		0		0		0		100.0%

		93		0		0		0		100.0%

		94		0		0		0		100.0%





		Jan-02		0		2		3		4		6		8		10		12		14		16		18		20		22		24		26

		1		$1,022.70		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

		2		$1,105.50		$1,105.50		$1,105.50		$1,105.50		$1,105.50		$1,105.50		$1,105.50		$1,105.50		$1,105.50		$1,105.50		$1,105.50		$1,105.50		$1,105.50		$1,105.50		$1,105.50

		3		$1,239.30		$1,239.30		$1,239.30		$1,239.30		$1,239.30		$1,239.30		$1,239.30		$1,239.30		$1,239.30		$1,239.30		$1,239.30		$1,239.30		$1,239.30		$1,239.30		$1,239.30

		4		$1,303.50		$1,385.40		$1,466.70		$1,468.50		$1,468.50		$1,468.50		$1,468.50		$1,468.50		$1,468.50		$1,468.50		$1,468.50		$1,468.50		$1,468.50		$1,468.50		$1,468.50

		5		$1,443.60		$1,517.70		$1,599.60		$1,680.30		$1,752.30		$1,752.30		$1,752.30		$1,752.30		$1,752.30		$1,752.30		$1,752.30		$1,752.30		$1,752.30		$1,752.30		$1,752.30

		6		$1,561.50		$1,665.30		$1,745.70		$1,828.50		$1,912.80		$2,030.10		$2,110.20		$2,193.30		$2,193.30		$2,193.30		$2,193.30		$2,193.30		$2,193.30		$2,193.30		$2,193.30

		7		$1,701.00		$1,870.80		$1,953.60		$2,033.70		$2,117.40		$2,254.50		$2,337.30		$2,417.40		$2,499.30		$2,558.10		$2,602.80		$2,602.80		$2,602.80		$2,602.80		$2,602.80

		8		$1,986.90		$2,169.00		$2,251.50		$2,332.50		$2,417.40		$2,562.90		$2,645.10		$2,726.40		$2,808.00		$2,892.60		$2,975.10		$3,057.30		$3,200.40		$3,292.80		$3,526.80

		9		$0.00		$0.00		$0.00		$0.00		$0.00		$2,858.10		$2,940.60		$3,017.70		$3,110.10		$3,210.30		$3,314.70		$3,420.30		$3,573.00		$3,724.80		$3,937.80

		10		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$3,423.90		$3,501.30		$3,599.40		$3,714.60		$3,830.40		$3,944.10		$4,098.30		$4,251.30		$4,467.00

		11		$2,049.90		$2,217.60		$2,330.10		$2,402.70		$2,511.90		$2,624.70		$2,737.80		$2,850.00		$2,963.70		$3,077.10		$3,189.90		$3,275.10		$3,275.10		$3,275.10		$3,275.10

		12		$2,321.40		$2,454.00		$2,569.80		$2,654.10		$2,726.40		$2,875.20		$2,984.40		$3,093.90		$3,200.40		$3,318.00		$3,438.90		$3,559.80		$3,680.10		$3,801.30		$3,801.30

		13		$2,638.80		$2,862.00		$2,862.00		$2,898.90		$3,017.40		$3,152.40		$3,330.90		$3,439.50		$3,558.30		$3,693.90		$3,828.60		$3,963.60		$4,098.30		$4,233.30		$4,368.90

		14		$2,889.60		$3,108.60		$3,198.00		$3,285.90		$3,437.10		$3,586.50		$3,737.70		$3,885.30		$4,038.00		$4,184.40		$4,334.40		$4,480.80		$4,632.60		$4,782.00		$4,935.30

		15		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$4,965.60		$5,136.00		$5,307.00		$5,478.60

		16		$0.00		$0.00		$0.00		$2,638.50		$2,818.20		$2,922.30		$3,028.50		$3,133.20		$3,276.30		$3,276.30		$3,276.30		$3,276.30		$3,276.30		$3,276.30		$3,276.30

		17		$0.00		$0.00		$0.00		$3,276.30		$3,344.10		$3,450.30		$3,630.00		$3,768.90		$3,872.40		$3,872.40		$3,872.40		$3,872.40		$3,872.40		$3,872.40		$3,872.40

		18		$0.00		$0.00		$0.00		$3,698.70		$3,875.70		$4,070.10		$4,232.40		$4,441.20		$4,617.00		$4,717.50		$4,855.20		$4,855.20		$4,855.20		$4,855.20		$4,855.20

		19		$2,097.60		$2,183.10		$2,638.50		$2,638.50		$2,638.50		$2,638.50		$2,638.50		$2,638.50		$2,638.50		$2,638.50		$2,638.50		$2,638.50		$2,638.50		$2,638.50		$2,638.50

		20		$2,416.20		$2,751.90		$3,169.50		$3,276.30		$3,344.10		$3,344.10		$3,344.10		$3,344.10		$3,344.10		$3,344.10		$3,344.10		$3,344.10		$3,344.10		$3,344.10		$3,344.10

		21		$2,796.60		$3,170.40		$3,421.80		$3,698.70		$3,875.70		$4,070.10		$4,232.40		$4,441.20		$4,549.50		$4,549.50		$4,549.50		$4,549.50		$4,549.50		$4,549.50		$4,549.50

		22		$3,023.70		$3,681.90		$3,927.60		$3,982.50		$4,210.50		$4,395.90		$4,696.20		$4,930.20		$5,092.50		$5,255.70		$5,310.60		$5,310.60		$5,310.60		$5,310.60		$5,310.60

		23		$3,537.00		$4,152.60		$4,440.30		$4,494.30		$4,673.10		$4,673.10		$4,813.50		$5,073.30		$5,413.50		$5,755.80		$5,919.00		$6,079.80		$6,262.80		$6,262.80		$6,262.80

		24		$4,422.00		$4,857.90		$5,176.80		$5,176.80		$5,196.60		$5,418.90		$5,448.60		$5,448.60		$5,628.60		$6,305.70		$6,627.00		$6,948.30		$7,131.00		$7,316.10		$7,675.20

		25		$5,966.40		$6,371.70		$6,371.70		$6,418.20		$6,657.90		$6,840.30		$7,051.20		$7,261.80		$7,472.70		$8,135.10		$8,694.90		$8,694.90		$8,694.90		$8,694.90		$8,738.70

		26		$7,180.20		$7,415.40		$7,571.10		$7,614.90		$7,809.30		$8,135.10		$8,210.70		$8,519.70		$8,608.50		$8,874.30		$9,259.50		$9,614.70		$9,852.00		$9,852.00		$9,852.00

		27		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$10,147.50		$10,293.60		$10,504.80		$10,873.80

		28		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$11,516.70		$11,516.70		$11,516.70		$11,516.70

				Max Rate		11516.7

		High-36 Avg 2002 - by Grade & YOS								Need all data updated to 2002 rates except E-7/20

				20		21		22		23		24		25		26		27		28		29		30

		E-7		2659.15		2582.16		2605.98		2672.37		2714.28		2802.00		2847.63		2962.70		3031.28		3097.55		3097.55

		E-8		2868.55		2929.85		2960.62		3036.39		3080.87		3169.60		3213.80		3320.68		3382.70		3442.61		3442.61

		E-9		3301.01		3367.52		3400.48		3478.66		3523.43		3612.63		3657.02		3758.47		3815.05		3869.72		3869.72
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A Comparison of Bonus Investment and Retired Pay Investment

0

4200

0

8820

0

13902

0

19492.2

0

25641.42

2652.9182733151

28205.562

5677.2451048944

31026.1182

9106.6725568089

34128.73002

12977.5243860568

37541.603022

17328.9493096598

41295.7633242

22203.1280866879

45425.33965662

27645.4953933895

49967.873622282

33704.9775362107

54964.6609845102

40434.2471209079

60461.1270829613

47889.9958745274

66507.2397912574

56133.2269010989

73157.9637703831

65229.567741866

80473.7601474215

75249.6057071499

88521.1361621636

86269.2470499754

97373.24977838

98370.1016618349

107110.574756218

111639.895088947

117821.63223184

126172.909793608

129603.795455024

142070.457720345

142564.175000526

159441.386371109

156820.592500579

178402.620748497

172502.651750637

199079.743691459

189752.9169257

221607.617305145

208728.20861827

237120.150516505

229601.029480097

253972.724340006

252561.132428107

272271.849782867

277817.245670918

292131.976533055

305598.97023801

313676.065187556

336158.867261811

337036.200072903

369774.753987992

362354.245516328

406752.229386791

389782.548626508

447427.45232547

419484.691857539

492170.197558017

451636.298859484

541387.217313819

486425.897364647

595525.939045201

524055.843121764

655078.532949721

564743.309171751

720586.386244694

608721.345059837

792645.024869163

656240.010901199

871909.527356079

707567.591562077

959100.480091687

762991.896587353

1055010.52810086

822821.651900505

1160511.58091094

887387.989724319

1276562.73900204



Case Data

																		Current Dollars

		Lifetime High-3 and REDUX Retired Pay Comparisons																Age		40		41		42		43		44		45		46		47		48		49		50		51		52		53		54		55		56		57		58		59		60		61		62		63		64		65		66		67		68		69		70		71		72		73		74		75		76		77		78		79		80

														Grade Designator				High-3		18949		19518		20103		20707		21328		21968		22627		23305		24005		24725		25466		26230		27017		27828		28663		29523		30408		31320		32260		33228		34225		35251		36309		37398		38520		39676		40866		42092		43355		44656		45995		47375		48796		50260		51768		53321		54921		56568		58265		60013		61814

		Retired Grade		E-7		Hi-3 Initial Ret Pay		$18,949						1				REDUX		15160		15463		15772		16087		16409		16737		17072		17414		17762		18117		18479		18849		19226		19610		20003		20403		20811		21227		21652		22085		22526		22977		36309		37035		37776		38531		39302		40088		40890		41708		42542		43393		44261		45146		46049		46970		47909		48867		49845		50841		51858

		Entry Age		20		REDUX Initial Ret Pay		$15,160						Hi-36 Avg 2002				Constant Dollars

		YOS		20		Int Rate		10.0%						$3,158				Age		40		41		42		43		44		45		46		47		48		49		50		51		52		53		54		55		56		57		58		59		60		61		62		63		64		65		66		67		68		69		70		71		72		73		74		75		76		77		78		79		80

		Life Expectation		80		Inflation		3.0%										High-3		18949		18949		18949		18949		18949		18949		18949		18949		18949		18949		18949		18949		18949		18949		18949		18949		18949		18949		18949		18949		18949		18949		18949		18949		18949		18949		18949		18949		18949		18949		18949		18949		18949		18949		18949		18949		18949		18949		18949		18949		18949

						Pay Table Growth		3.5%										REDUX		15160		15012		14867		14722		14579		14438		14298		14159		14021		13885		13750		13617		13485		13354		13224		13096		12969		12843		12718		12595		12472		12351		18949		18765		18583		18403		18224		18047		17872		17699		17527		17357		17188		17021		16856		16692		16530		16370		16211		16053		15898

		Current Dollars				Constant 2001 Dollars												Delta

		High-3 Total Retired Pay		$1,490,624		High-3 Total Retired Pay		$776,926										Age		35		36		37		38		39		40		41		42		43		44		45		46		47		48		49		50		51		52		53		54		55		56		57		58		59		60		61		62		63		64		65		66		67		68		69		70		71		72		73		74		75		76		77		78		79		80

		REDUX Total Retired Pay		$1,243,159		REDUX Total Retired Pay		$631,858										Retired Pay Difference Investment		0		0		0		0		0		2653		5677		9107		12978		17329		22203		27645		33705		40434		47890		56133		65230		75250		86269		98370		111640		126173		142070		159441		178403		199080		221608		237120		253973		272272		292132		313676		337036		362354		389783		419485		451636		486426		524056		564743		608721		656240		707568		762992		822822		887388

		Difference		$247,465		Difference		$145,068										Bonus Investment		4200		8820		13902		19492		25641		28206		31026		34129		37542		41296		45425		49968		54965		60461		66507		73158		80474		88521		97373		107111		117822		129604		142564		156821		172503		189753		208728		229601		252561		277817		305599		336159		369775		406752		447427		492170		541387		595526		655079		720586		792645		871910		959100		1055011		1160512		1276563

		Percent Reduction		16.6%		Percent Reduction		18.7%												6000		12600		19860		27846		36631		40294		44323		48755		53631		58994		64893		71383		78521		86373		95010		104511		114963		126459		139105		153015		168317		185148		203663		224029		246432		271076		298183		328001		360802		396882		436570		480227		528250		581075		639182		703100		773410		850751		935826		1029409		1132350		1245585		1370144		1507158		1657874		1823661
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Annual Retired Pay Constant Year 2001 Dollars

Retired Pay Comparisons
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constant dollars

		



Retired Pay Difference Investment

Bonus Investment

Age

Cumulative After-Tax Investment Balance

A Comparison of Bonus Investment and Retired Pay Investment



Pay Rates 02

		Ret Age		Hi-3		REDUX		Delta		Pct R/Hi3

		40		18949		15160		3790		80.0%

		41		19518		15463		4055		79.2%

		42		20103		15772		4331		78.5%

		43		20707		16087		4619		77.7%

		44		21328		16409		4919		76.9%

		45		21968		16737		5230		76.2%

		46		22627		17072		5554		75.5%

		47		23305		17414		5892		74.7%

		48		24005		17762		6243		74.0%

		49		24725		18117		6608		73.3%

		50		25466		18479		6987		72.6%

		51		26230		18849		7381		71.9%

		52		27017		19226		7791		71.2%

		53		27828		19610		8217		70.5%

		54		28663		20003		8660		69.8%

		55		29523		20403		9120		69.1%

		56		30408		20811		9597		68.4%

		57		31320		21227		10093		67.8%

		58		32260		21652		10609		67.1%

		59		33228		22085		11143		66.5%

		60		34225		22526		11698		65.8%

		61		35251		22977		12275		65.2%

		62		36309		36309		0		100.0%

		63		37398		37035		363		99.0%

		64		38520		37776		744		98.1%

		65		39676		38531		1144		97.1%

		66		40866		39302		1564		96.2%

		67		42092		40088		2004		95.2%

		68		43355		40890		2465		94.3%

		69		44656		41708		2948		93.4%

		70		45995		42542		3453		92.5%

		71		47375		43393		3982		91.6%

		72		48796		44261		4536		90.7%

		73		50260		45146		5114		89.8%

		74		51768		46049		5719		89.0%

		75		53321		46970		6351		88.1%

		76		54921		47909		7012		87.2%

		77		56568		48867		7701		86.4%

		78		58265		49845		8421		85.5%

		79		60013		50841		9172		84.7%

		80		61814		51858		9955		83.9%

		81		0		0		0		100.0%

		82		0		0		0		100.0%

		83		0		0		0		100.0%

		84		0		0		0		100.0%

		85		0		0		0		100.0%

		86		0		0		0		100.0%

		87		0		0		0		100.0%

		88		0		0		0		100.0%





		Ret Age		Hi-3		REDUX		Delta		Pct

		40		18949		15160		3790		80.0%

		41		18949		15012		3937		79.2%

		42		18949		14867		4083		78.5%

		43		18949		14722		4227		77.7%

		44		18949		14579		4370		76.9%

		45		18949		14438		4512		76.2%

		46		18949		14298		4652		75.5%

		47		18949		14159		4791		74.7%

		48		18949		14021		4928		74.0%

		49		18949		13885		5064		73.3%

		50		18949		13750		5199		72.6%

		51		18949		13617		5333		71.9%

		52		18949		13485		5465		71.2%

		53		18949		13354		5596		70.5%

		54		18949		13224		5725		69.8%

		55		18949		13096		5854		69.1%

		56		18949		12969		5981		68.4%

		57		18949		12843		6107		67.8%

		58		18949		12718		6231		67.1%

		59		18949		12595		6355		66.5%

		60		18949		12472		6477		65.8%

		61		18949		12351		6598		65.2%

		62		18949		18949		0		100.0%

		63		18949		18765		184		99.0%

		64		18949		18583		366		98.1%

		65		18949		18403		547		97.1%

		66		18949		18224		725		96.2%

		67		18949		18047		902		95.2%

		68		18949		17872		1077		94.3%

		69		18949		17699		1251		93.4%

		70		18949		17527		1423		92.5%

		71		18949		17357		1593		91.6%

		72		18949		17188		1761		90.7%

		73		18949		17021		1928		89.8%

		74		18949		16856		2094		89.0%

		75		18949		16692		2257		88.1%

		76		18949		16530		2419		87.2%

		77		18949		16370		2580		86.4%

		78		18949		16211		2739		85.5%

		79		18949		16053		2896		84.7%

		80		18949		15898		3052		83.9%

		81		0		0		0		100.0%

		82		0		0		0		100.0%

		83		0		0		0		100.0%

		84		0		0		0		100.0%

		85		0		0		0		100.0%

		86		0		0		0		100.0%

		87		0		0		0		100.0%

		88		0		0		0		100.0%





		Jan-02		0		2		3		4		6		8		10		12		14		16		18		20		22		24		26

		1		$1,022.70		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

		2		$1,105.50		$1,105.50		$1,105.50		$1,105.50		$1,105.50		$1,105.50		$1,105.50		$1,105.50		$1,105.50		$1,105.50		$1,105.50		$1,105.50		$1,105.50		$1,105.50		$1,105.50

		3		$1,239.30		$1,239.30		$1,239.30		$1,239.30		$1,239.30		$1,239.30		$1,239.30		$1,239.30		$1,239.30		$1,239.30		$1,239.30		$1,239.30		$1,239.30		$1,239.30		$1,239.30

		4		$1,303.50		$1,385.40		$1,466.70		$1,468.50		$1,468.50		$1,468.50		$1,468.50		$1,468.50		$1,468.50		$1,468.50		$1,468.50		$1,468.50		$1,468.50		$1,468.50		$1,468.50

		5		$1,443.60		$1,517.70		$1,599.60		$1,680.30		$1,752.30		$1,752.30		$1,752.30		$1,752.30		$1,752.30		$1,752.30		$1,752.30		$1,752.30		$1,752.30		$1,752.30		$1,752.30

		6		$1,561.50		$1,665.30		$1,745.70		$1,828.50		$1,912.80		$2,030.10		$2,110.20		$2,193.30		$2,193.30		$2,193.30		$2,193.30		$2,193.30		$2,193.30		$2,193.30		$2,193.30

		7		$1,701.00		$1,870.80		$1,953.60		$2,033.70		$2,117.40		$2,254.50		$2,337.30		$2,417.40		$2,499.30		$2,558.10		$2,602.80		$2,602.80		$2,602.80		$2,602.80		$2,602.80

		8		$1,986.90		$2,169.00		$2,251.50		$2,332.50		$2,417.40		$2,562.90		$2,645.10		$2,726.40		$2,808.00		$2,892.60		$2,975.10		$3,057.30		$3,200.40		$3,292.80		$3,526.80

		9		$0.00		$0.00		$0.00		$0.00		$0.00		$2,858.10		$2,940.60		$3,017.70		$3,110.10		$3,210.30		$3,314.70		$3,420.30		$3,573.00		$3,724.80		$3,937.80

		10		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$3,423.90		$3,501.30		$3,599.40		$3,714.60		$3,830.40		$3,944.10		$4,098.30		$4,251.30		$4,467.00

		11		$2,049.90		$2,217.60		$2,330.10		$2,402.70		$2,511.90		$2,624.70		$2,737.80		$2,850.00		$2,963.70		$3,077.10		$3,189.90		$3,275.10		$3,275.10		$3,275.10		$3,275.10

		12		$2,321.40		$2,454.00		$2,569.80		$2,654.10		$2,726.40		$2,875.20		$2,984.40		$3,093.90		$3,200.40		$3,318.00		$3,438.90		$3,559.80		$3,680.10		$3,801.30		$3,801.30

		13		$2,638.80		$2,862.00		$2,862.00		$2,898.90		$3,017.40		$3,152.40		$3,330.90		$3,439.50		$3,558.30		$3,693.90		$3,828.60		$3,963.60		$4,098.30		$4,233.30		$4,368.90

		14		$2,889.60		$3,108.60		$3,198.00		$3,285.90		$3,437.10		$3,586.50		$3,737.70		$3,885.30		$4,038.00		$4,184.40		$4,334.40		$4,480.80		$4,632.60		$4,782.00		$4,935.30

		15		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$4,965.60		$5,136.00		$5,307.00		$5,478.60

		16		$0.00		$0.00		$0.00		$2,638.50		$2,818.20		$2,922.30		$3,028.50		$3,133.20		$3,276.30		$3,276.30		$3,276.30		$3,276.30		$3,276.30		$3,276.30		$3,276.30

		17		$0.00		$0.00		$0.00		$3,276.30		$3,344.10		$3,450.30		$3,630.00		$3,768.90		$3,872.40		$3,872.40		$3,872.40		$3,872.40		$3,872.40		$3,872.40		$3,872.40

		18		$0.00		$0.00		$0.00		$3,698.70		$3,875.70		$4,070.10		$4,232.40		$4,441.20		$4,617.00		$4,717.50		$4,855.20		$4,855.20		$4,855.20		$4,855.20		$4,855.20

		19		$2,097.60		$2,183.10		$2,638.50		$2,638.50		$2,638.50		$2,638.50		$2,638.50		$2,638.50		$2,638.50		$2,638.50		$2,638.50		$2,638.50		$2,638.50		$2,638.50		$2,638.50

		20		$2,416.20		$2,751.90		$3,169.50		$3,276.30		$3,344.10		$3,344.10		$3,344.10		$3,344.10		$3,344.10		$3,344.10		$3,344.10		$3,344.10		$3,344.10		$3,344.10		$3,344.10

		21		$2,796.60		$3,170.40		$3,421.80		$3,698.70		$3,875.70		$4,070.10		$4,232.40		$4,441.20		$4,549.50		$4,549.50		$4,549.50		$4,549.50		$4,549.50		$4,549.50		$4,549.50

		22		$3,023.70		$3,681.90		$3,927.60		$3,982.50		$4,210.50		$4,395.90		$4,696.20		$4,930.20		$5,092.50		$5,255.70		$5,310.60		$5,310.60		$5,310.60		$5,310.60		$5,310.60

		23		$3,537.00		$4,152.60		$4,440.30		$4,494.30		$4,673.10		$4,673.10		$4,813.50		$5,073.30		$5,413.50		$5,755.80		$5,919.00		$6,079.80		$6,262.80		$6,262.80		$6,262.80

		24		$4,422.00		$4,857.90		$5,176.80		$5,176.80		$5,196.60		$5,418.90		$5,448.60		$5,448.60		$5,628.60		$6,305.70		$6,627.00		$6,948.30		$7,131.00		$7,316.10		$7,675.20

		25		$5,966.40		$6,371.70		$6,371.70		$6,418.20		$6,657.90		$6,840.30		$7,051.20		$7,261.80		$7,472.70		$8,135.10		$8,694.90		$8,694.90		$8,694.90		$8,694.90		$8,738.70

		26		$7,180.20		$7,415.40		$7,571.10		$7,614.90		$7,809.30		$8,135.10		$8,210.70		$8,519.70		$8,608.50		$8,874.30		$9,259.50		$9,614.70		$9,852.00		$9,852.00		$9,852.00

		27		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$10,147.50		$10,293.60		$10,504.80		$10,873.80

		28		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$11,516.70		$11,516.70		$11,516.70		$11,516.70

				Max Rate		11516.7

		High-36 Avg 2002 - by Grade & YOS								Need all data updated to 2002 rates except E-7/20

				20		21		22		23		24		25		26		27		28		29		30

		E-7		2659.15		2582.16		2605.98		2672.37		2714.28		2802.00		2847.63		2962.70		3031.28		3097.55		3097.55

		E-8		2868.55		2929.85		2960.62		3036.39		3080.87		3169.60		3213.80		3320.68		3382.70		3442.61		3442.61

		E-9		3301.01		3367.52		3400.48		3478.66		3523.43		3612.63		3657.02		3758.47		3815.05		3869.72		3869.72
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31806.3163044654

33406.0174898401

32442.4426305547

34408.1980145353

33091.2914831658

35440.4439549713

33753.1173128291

36503.6572736205

34428.1796590857

37598.7669918291

35116.7432522674

38726.730001584

35819.0781173128

39888.5319016315

36535.4596796591

41085.1878586804

37266.1688732522

42317.7434944408

38011.4922507173

43587.2757992741

38771.7220957316

44894.8940732523

39547.1565376463

46241.7408954499

40338.0996683992

47628.9931223134

41144.8616617672

49057.8629159828

41967.7588950025

50529.5988034622

42807.1140729026

52045.4867675661

43663.2563543606



Case Data

																		Current Dollars

		Lifetime High-3 and REDUX Retired Pay Comparisons																Age		40		41		42		43		44		45		46		47		48		49		50		51		52		53		54		55		56		57		58		59		60		61		62		63		64		65		66		67		68		69		70		71		72		73		74		75		76		77		78		79		80

														Grade Designator				High-3		15955		16434		16927		17434		17957		18496		19051		19623		20211		20818		21442		22085		22748		23430		24133		24857		25603		26371		27162		27977		28816		29681		30571		31488		32433		33406		34408		35440		36504		37599		38727		39889		41085		42318		43587		44895		46242		47629		49058		50530		52045

		Retired Grade		E-7		Hi-3 Initial Ret Pay		$15,955						1				REDUX		12764		13019		13280		13545		13816		14092		14374		14662		14955		15254		15559		15870		16188		16511		16842		17179		17522		17873		18230		18595		18967		19346		30571		31183		31806		32442		33091		33753		34428		35117		35819		36535		37266		38011		38772		39547		40338		41145		41968		42807		43663

		Entry Age		20		REDUX Initial Ret Pay		$12,764						Hi-36 Avg 2001				Constant Dollars

		YOS		20		Int Rate		8.0%						$2,659				Age		40		41		42		43		44		45		46		47		48		49		50		51		52		53		54		55		56		57		58		59		60		61		62		63		64		65		66		67		68		69		70		71		72		73		74		75		76		77		78		79		80

		Life Expectation		80		Inflation		3.0%										High-3		15955		15955		15955		15955		15955		15955		15955		15955		15955		15955		15955		15955		15955		15955		15955		15955		15955		15955		15955		15955		15955		15955		15955		15955		15955		15955		15955		15955		15955		15955		15955		15955		15955		15955		15955		15955		15955		15955		15955		15955		15955

																		REDUX		12764		12640		12517		12396		12275		12156		12038		11921		11806		11691		11577		11465		11354		11244		11134		11026		10919		10813		10708		10604		10501		10399		15955		15800		15647		15495		15344		15195		15048		14902		14757		14614		14472		14331		14192		14054		13918		13783		13649		13516		13385

		Current Dollars				Constant 2001 Dollars

		High-3 Total Retired Pay		$1,255,065		High-3 Total Retired Pay		$654,151

		REDUX Total Retired Pay		$1,046,706		REDUX Total Retired Pay		$532,008

		Difference		$208,359		Difference		$122,143

		Percent Reduction		16.6%		Percent Reduction		18.7%





Case Data

		



High-3

REDUX

Age

Annual Retired Pay

Retired Pay Comparisons 
E-7 With 20 Years of Service



current dollars
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High-3

REDUX

Age

Annual Retired Pay Constant Year 2001 Dollars

Retired Pay Comparisons
E-7 with 20 Years of Service
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constant dollars

		Ret Age		Hi-3		REDUX		Delta		Pct R/Hi3

		40		15955		12764		3191		80.0%

		41		16434		13019		3414		79.2%

		42		16927		13280		3647		78.5%

		43		17434		13545		3889		77.7%

		44		17957		13816		4141		76.9%

		45		18496		14092		4404		76.2%

		46		19051		14374		4677		75.5%

		47		19623		14662		4961		74.7%

		48		20211		14955		5256		74.0%

		49		20818		15254		5563		73.3%

		50		21442		15559		5883		72.6%

		51		22085		15870		6215		71.9%

		52		22748		16188		6560		71.2%

		53		23430		16511		6919		70.5%

		54		24133		16842		7291		69.8%

		55		24857		17179		7679		69.1%

		56		25603		17522		8081		68.4%

		57		26371		17873		8498		67.8%

		58		27162		18230		8932		67.1%

		59		27977		18595		9382		66.5%

		60		28816		18967		9850		65.8%

		61		29681		19346		10335		65.2%

		62		30571		30571		0		100.0%

		63		31488		31183		306		99.0%

		64		32433		31806		627		98.1%

		65		33406		32442		964		97.1%

		66		34408		33091		1317		96.2%

		67		35440		33753		1687		95.2%

		68		36504		34428		2075		94.3%

		69		37599		35117		2482		93.4%

		70		38727		35819		2908		92.5%

		71		39889		36535		3353		91.6%

		72		41085		37266		3819		90.7%

		73		42318		38011		4306		89.8%

		74		43587		38772		4816		89.0%

		75		44895		39547		5348		88.1%

		76		46242		40338		5904		87.2%

		77		47629		41145		6484		86.4%

		78		49058		41968		7090		85.5%

		79		50530		42807		7722		84.7%

		80		52045		43663		8382		83.9%

		81		0		0		0		100.0%

		82		0		0		0		100.0%

		83		0		0		0		100.0%

		84		0		0		0		100.0%

		85		0		0		0		100.0%

		86		0		0		0		100.0%

		87		0		0		0		100.0%

		88		0		0		0		100.0%





Pay Rates 02

		Ret Age		Hi-3		REDUX		Delta		Pct

		40		15955		12764		3191		80.0%

		41		15955		12640		3315		79.2%

		42		15955		12517		3438		78.5%

		43		15955		12396		3559		77.7%

		44		15955		12275		3679		76.9%

		45		15955		12156		3799		76.2%

		46		15955		12038		3917		75.5%

		47		15955		11921		4034		74.7%

		48		15955		11806		4149		74.0%

		49		15955		11691		4264		73.3%

		50		15955		11577		4377		72.6%

		51		15955		11465		4490		71.9%

		52		15955		11354		4601		71.2%

		53		15955		11244		4711		70.5%

		54		15955		11134		4821		69.8%

		55		15955		11026		4929		69.1%

		56		15955		10919		5036		68.4%

		57		15955		10813		5142		67.8%

		58		15955		10708		5247		67.1%

		59		15955		10604		5351		66.5%

		60		15955		10501		5454		65.8%

		61		15955		10399		5556		65.2%

		62		15955		15955		0		100.0%

		63		15955		15800		155		99.0%

		64		15955		15647		308		98.1%

		65		15955		15495		460		97.1%

		66		15955		15344		611		96.2%

		67		15955		15195		760		95.2%

		68		15955		15048		907		94.3%

		69		15955		14902		1053		93.4%

		70		15955		14757		1198		92.5%

		71		15955		14614		1341		91.6%

		72		15955		14472		1483		90.7%

		73		15955		14331		1624		89.8%

		74		15955		14192		1763		89.0%

		75		15955		14054		1900		88.1%

		76		15955		13918		2037		87.2%

		77		15955		13783		2172		86.4%

		78		15955		13649		2306		85.5%

		79		15955		13516		2438		84.7%

		80		15955		13385		2570		83.9%

		81		0		0		0		100.0%

		82		0		0		0		100.0%

		83		0		0		0		100.0%

		84		0		0		0		100.0%

		85		0		0		0		100.0%

		86		0		0		0		100.0%

		87		0		0		0		100.0%

		88		0		0		0		100.0%





		Jan-02		0		2		3		4		6		8		10		12		14		16		18		20		22		24		26

		1		$1,022.70		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

		2		$1,105.50		$1,105.50		$1,105.50		$1,105.50		$1,105.50		$1,105.50		$1,105.50		$1,105.50		$1,105.50		$1,105.50		$1,105.50		$1,105.50		$1,105.50		$1,105.50		$1,105.50

		3		$1,239.30		$1,239.30		$1,239.30		$1,239.30		$1,239.30		$1,239.30		$1,239.30		$1,239.30		$1,239.30		$1,239.30		$1,239.30		$1,239.30		$1,239.30		$1,239.30		$1,239.30

		4		$1,303.50		$1,385.40		$1,466.70		$1,468.50		$1,468.50		$1,468.50		$1,468.50		$1,468.50		$1,468.50		$1,468.50		$1,468.50		$1,468.50		$1,468.50		$1,468.50		$1,468.50

		5		$1,443.60		$1,517.70		$1,599.60		$1,680.30		$1,752.30		$1,752.30		$1,752.30		$1,752.30		$1,752.30		$1,752.30		$1,752.30		$1,752.30		$1,752.30		$1,752.30		$1,752.30

		6		$1,561.50		$1,665.30		$1,745.70		$1,828.50		$1,912.80		$2,030.10		$2,110.20		$2,193.30		$2,193.30		$2,193.30		$2,193.30		$2,193.30		$2,193.30		$2,193.30		$2,193.30

		7		$1,701.00		$1,870.80		$1,953.60		$2,033.70		$2,117.40		$2,254.50		$2,337.30		$2,417.40		$2,499.30		$2,558.10		$2,602.80		$2,602.80		$2,602.80		$2,602.80		$2,602.80

		8		$1,986.90		$2,169.00		$2,251.50		$2,332.50		$2,417.40		$2,562.90		$2,645.10		$2,726.40		$2,808.00		$2,892.60		$2,975.10		$3,057.30		$3,200.40		$3,292.80		$3,526.80

		9		$0.00		$0.00		$0.00		$0.00		$0.00		$2,858.10		$2,940.60		$3,017.70		$3,110.10		$3,210.30		$3,314.70		$3,420.30		$3,573.00		$3,724.80		$3,937.80

		10		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$3,423.90		$3,501.30		$3,599.40		$3,714.60		$3,830.40		$3,944.10		$4,098.30		$4,251.30		$4,467.00

		11		$2,049.90		$2,217.60		$2,330.10		$2,402.70		$2,511.90		$2,624.70		$2,737.80		$2,850.00		$2,963.70		$3,077.10		$3,189.90		$3,275.10		$3,275.10		$3,275.10		$3,275.10

		12		$2,321.40		$2,454.00		$2,569.80		$2,654.10		$2,726.40		$2,875.20		$2,984.40		$3,093.90		$3,200.40		$3,318.00		$3,438.90		$3,559.80		$3,680.10		$3,801.30		$3,801.30

		13		$2,638.80		$2,862.00		$2,862.00		$2,898.90		$3,017.40		$3,152.40		$3,330.90		$3,439.50		$3,558.30		$3,693.90		$3,828.60		$3,963.60		$4,098.30		$4,233.30		$4,368.90

		14		$2,889.60		$3,108.60		$3,198.00		$3,285.90		$3,437.10		$3,586.50		$3,737.70		$3,885.30		$4,038.00		$4,184.40		$4,334.40		$4,480.80		$4,632.60		$4,782.00		$4,935.30

		15		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$4,965.60		$5,136.00		$5,307.00		$5,478.60

		16		$0.00		$0.00		$0.00		$2,638.50		$2,818.20		$2,922.30		$3,028.50		$3,133.20		$3,276.30		$3,276.30		$3,276.30		$3,276.30		$3,276.30		$3,276.30		$3,276.30

		17		$0.00		$0.00		$0.00		$3,276.30		$3,344.10		$3,450.30		$3,630.00		$3,768.90		$3,872.40		$3,872.40		$3,872.40		$3,872.40		$3,872.40		$3,872.40		$3,872.40

		18		$0.00		$0.00		$0.00		$3,698.70		$3,875.70		$4,070.10		$4,232.40		$4,441.20		$4,617.00		$4,717.50		$4,855.20		$4,855.20		$4,855.20		$4,855.20		$4,855.20

		19		$2,097.60		$2,183.10		$2,638.50		$2,638.50		$2,638.50		$2,638.50		$2,638.50		$2,638.50		$2,638.50		$2,638.50		$2,638.50		$2,638.50		$2,638.50		$2,638.50		$2,638.50

		20		$2,416.20		$2,751.90		$3,169.50		$3,276.30		$3,344.10		$3,344.10		$3,344.10		$3,344.10		$3,344.10		$3,344.10		$3,344.10		$3,344.10		$3,344.10		$3,344.10		$3,344.10

		21		$2,796.60		$3,170.40		$3,421.80		$3,698.70		$3,875.70		$4,070.10		$4,232.40		$4,441.20		$4,549.50		$4,549.50		$4,549.50		$4,549.50		$4,549.50		$4,549.50		$4,549.50

		22		$3,023.70		$3,681.90		$3,927.60		$3,982.50		$4,210.50		$4,395.90		$4,696.20		$4,930.20		$5,092.50		$5,255.70		$5,310.60		$5,310.60		$5,310.60		$5,310.60		$5,310.60

		23		$3,537.00		$4,152.60		$4,440.30		$4,494.30		$4,673.10		$4,673.10		$4,813.50		$5,073.30		$5,413.50		$5,755.80		$5,919.00		$6,079.80		$6,262.80		$6,262.80		$6,262.80

		24		$4,422.00		$4,857.90		$5,176.80		$5,176.80		$5,196.60		$5,418.90		$5,448.60		$5,448.60		$5,628.60		$6,305.70		$6,627.00		$6,948.30		$7,131.00		$7,316.10		$7,675.20

		25		$5,966.40		$6,371.70		$6,371.70		$6,418.20		$6,657.90		$6,840.30		$7,051.20		$7,261.80		$7,472.70		$8,135.10		$8,694.90		$8,694.90		$8,694.90		$8,694.90		$8,738.70

		26		$7,180.20		$7,415.40		$7,571.10		$7,614.90		$7,809.30		$8,135.10		$8,210.70		$8,519.70		$8,608.50		$8,874.30		$9,259.50		$9,614.70		$9,852.00		$9,852.00		$9,852.00

		27		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$10,147.50		$10,293.60		$10,504.80		$10,873.80

		28		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$11,516.70		$11,516.70		$11,516.70		$11,516.70

				Max Rate		11516.7

		High-36 Avg 2002 - by Grade & YOS								Need all data updated to 2002 rates except E-7/20

				20		21		22		23		24		25		26		27		28		29		30

		E-7		2659.15		2582.16		2605.98		2672.37		2714.28		2802.00		2847.63		2962.70		3031.28		3097.55		3097.55

		E-8		2868.55		2929.85		2960.62		3036.39		3080.87		3169.60		3213.80		3320.68		3382.70		3442.61		3442.61

		E-9		3301.01		3367.52		3400.48		3478.66		3523.43		3612.63		3657.02		3758.47		3815.05		3869.72		3869.72






_1058951038.bin

_1058951181.bin

_1058951279.bin

_1058950476.bin

